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Concerning the enclosure, please tell Mother $ '
that of. course I favor the recommendation quoted in Mr,

e L
Flaxer's letter. I belleve that the President may well ﬁ;'* :
7=

1ssue an order against discrimination within the govern
Frregriate

ment, but I doubt 1f the Congresa wouljg
adequate funds for a spparate governmer SBuch an
agency, I am afraid, wlll have to walt un ie greation
of a natlonal FEPC 1s voted by the Congress and then the
government commission would be a branch of the natlional
agency.

I think that Mother could well afford to wrlte
a general letter of approval concerning the entire report,
but when you get inte recommending specific methods and
agencles, you may run into the practical dangers, as I

outlined above.
HHW;

Miss Malvina Thompson
20 Washington Square West
New York, N.Y.
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UNITED PUBLIC WORKERS OF AMERICA d"

y AFFILIATED TO THE CONGRESS OF INDUSTRIAL

IMTERMATEDS AL DFFRE
@30 F STREET, N. W.
WANHINGTON 4. D. T,
DisTmicy 3388

ADMAM FLAXEM --n WicE-Falsabaste
FRERIGLRT R

1 HORT FURAY
JAMER ¥, KING

ELEAMNOR HNELEOMN
AECRETARY TRELBURER \ THOM AN RICHARDEOS M
Hovember E2, 1947 Ak RO
MOBENT WEINBTEIN .L_II THEFERT
& X

GIRECTOR OF ORSAMITATION

Mro. Eleapor Hoosevelt
£9 Washington Bguare West - Apt 6A
Hew York City

Dear Mres. Rooseavelt;

I kmow that you are familiar with the report of President Truman's Committes

on Oivil Rights and that together with other Americans you greet the :';Iuﬁ

es an important prellminary step toward seouring the eivil rights of olti-
gens of our coutfiry. I feel confidemt too, that you are among the multitude of
citizens who are eager to see the recommendations of this report becope living
faot, and that you would therefors be willing to do what you can to expedite
the attainment of the goals set forth in this report. =

I am therefors writing you with special referemce to Recommendation Mo, V -
"To Btrengthen the Right to Bquality of Opportunity . ." whioh states;

"The issuance by the President of a mandate against disorimination in
government smployment and®the creation of adequate machinery to enforce
this mandate . . , It may well be desirable to establish a government
fair smployment practice commissiom , . . ™

The United Publis Workera of America is indeed happy that this recommendation
appeara, largely as the result of testimony presented to the Jommittes by our
International Vice Fresident, Thomas Richardson. A copy of his testimony is
eoclosed, This testimony was the culmination of & whole body of evidence whish
our Unien has from time to time presented to the Civil Bervice Commission and to
the Frosident's offlice} evidense which reveals the mores blatant forms of dis-
crimination practiced by agencles of the Federal govermment with regard to Job-
placement and job-security of Negro employess.

For your information, I am enclosing, in addition to Mr. Richardson's testimony
befors the Civil Rights Committes, the following: ;

Bxhibit "A" 1ists twelve agencies. A War Assets Administraticn personnsl offioclsl
who was trylng to find vacanoles for several WAA displaced pecple was told by the
placemeant offlcers of these twelve l.mu!.n{.luhr that their agenoy did mot hire

Hegroes, or that thay did so on & quota bas s
ibit "B 1is self explanatory and origloated in the Agrioulturs Department, - The
revesling memorandum in handwriting was left attached to an & t's Form BT

when it was mailed back to her, which is how it came to our attentionm.
-l.
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Exhibit ®C" is an application form used by the State department on which
the applicant must specify his race.

Exhiblt "D" 48 an application blank from the FBI, requiring the appllicant to
submit & photograph. Thie blank has been attacked by the National Asscclation
for the Advancement of Colored People &s well &s by our organisation, for as
you know, the practice of foroing an applicant to submit a photograph was dis-
carded by the federal service some years ago because ite use to hire on a dis-
orimioatory basis was so prevalent.

I would also 1like to bring to your attentlon some further informatlion on matters
desoribed in Mr. Rlchardson's testimony before the Civil Rights Committes. With
respect to the Internal Revenus situation mentioned om pags 3 of the testimonyy
after the examinations were held and after most of the imousmbents, who were Negro
residents of New York City passed the examination, the entire Processing Division
vas moved to Missouri. Whatever the reascons given for moving the agenoy, it was
olear that this removal of the agency from New York Oity could only be construed
&8 presenting oxtreme difioulties to the gualifisd Negro inocumbents, and de-
priving thousands of them of thelr jobwe.

In connection with the Federal Trade Commission (page 4 of the testimony), I am
enclosing a write up of "Room 121", whersa the sordid story of what happened to
alght Hegroes in the FT0 is desoribed.

These exhibits should leave no vestige of doubt in the minds of those who hold
our oivil liberties dear, that the recommendations of the president's committes
on this score ought to be put into effeot lmmediately, The OPF-0IO0 has been
roquesting that the Presldent sstablish through Executive Order, an FEPO with
respect to federal employment. It mow appears, in light of the recompendations
of the President's Committes, that an FEPO for Federal smployess can becoms a
reality if a sufficlent number of prominent citiszens indicate thelr support for
such actlon,

I am therefors urging that you find your way clear to adding the prestige and in-
fluense of your namé in support of this program, either by a letter to President
Truman, or by whatever other way you ses fit,

Flesss acoept my appreclation for your efforts im this behalf,
Slnocerely yours,

Wb Forir

Abram Flaxer
Fresident
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Exhibi :
Hames of Agencies having Clerical Vacancies hj'blt A'
for Whites but n'grfF!mT'— —

(With Nares of Flacement Officers carrving out Agency Policy)

o

Gmeral Accounting Office = Mr. Snvder (guota)
Cormsrce - Bureav of Standards - Wiss Soper
Patent Office = Mr, McCabe
Treasury - Internal Revenue - Mr. Wallace
Federal Security Agency - Public Health Service - Uiss Russel and
Miss MeGillicuddy
Fedaral Works Apency - Public Puildines - Wiss Svivia Baldinger
Justice - Alien Froperty Custodian - Virs, Krigsman
Havy - Wra. Mildred King
Intermational Pank = Mrs, Dovle
Government Frinting Office - Mrs. Lawson (quota)
War Department - Army Security = MMass VcKenzie
State Depart-ent - Wr, Holocombe

Bunor Buscad - Wy WUasy SABL so Ma. Bicene
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DEFARTEENT OF ETATE
REQUEST FOR PERSONNEL ACTION

Far Ven of OF 5 BF Onir

BUDGET CONTROL

Applicant 'n

Frepars 1 Coplas. Forvard Original and | Copy Tegethar With

Papers to BF fer Clearance Balers Actlen by DP.

Mature of Actlon Eequestod

Fropaaed Effective Dats

Hame

Date of Birih

Appropriat len

(].2;.._-‘) r.. o1 Residunce

f—_—
CIVIL SERVICE AUTHORITY

FRESENT STA

TUS v PROPOSED STATUS

Pesition He.

Fesition Me.

Title

Tivle

Orade sand Salary

Grade and Salary

RET IREMENT DEDCT [OW

Difice or Divialen

CLASS IFICATION

‘Office or Divlalon
Hams, Mo.rtc.
Branch Branch
Exetion Sect lan
Unig Unlt
MATURE OF POSITICN

Headguariers

Hasdguarters

EEMARES

(Fer Yor ol .00.Polr)

AddTtTeonal Tdantlical

Eeallocatlon

Vice

APTROFR IATION & ALLOTWENT
ConE

From Ta

TNVEST ICAT TOM

|DESCRIPTION OF DUTIES: |

Fer Continustion Use Back of Shest)

Admlnlatrative Approval

EFFECTIVE DATE
Applicant Hatified

Te E.0.D.

Divishen Motlfisd

Batw ol Dath

Date

Reut ing Syshbol

Signature and Tlile of Responsible Olficar

sE-THRRR-BON




FEDERAL BUREAU OF |INVESTIGATION F 140
UNITED STATES DEPARTMENT OF JUSTICE - D-

J
APPLICATION FOR EMPLOYMENT 2
4 DIRECTOR, xhibit
/ Progsit BURELU oF INVESTIGATION, I M SR T
; UNIreD STiTES DEPARTMENT OF JUSTICE.
y WasnmvcTon. D. C. o R O o B Tt Al el Sty | TS
I mrit de ARSI
I herreby make application for employment in ::::::r-::::‘

the position smdicated by check mark, in the :::."

Federal Burrau of lnvestigation, Maated States  ae
vepartment of Justice, and for your use in this r“'"""“"‘” Kyrhdel et

the following informeation:  siedss Fingerasine HH“""
Clary

{This spplicstion should be typewritten ol pownible) (hsdiraty by derkl

‘IJ

conneclion submit

1. Nare an full (please print) il et

(Family mans) (alvem manm)
{a) Ferale spplicwnts must fumish maiden nme

2. Legal Residence

3. Mail ad telegraphic skiress Phone No.

L o H A - Weight Heaght

5. Place of birtho.. e T e

6. (&) Father's name = (b} Father‘s birthplece.
(€} Present address (d) If foreign bomn, is he o citisend ______
fr) Uate and place of naturalization

7. (&) Mother's name (b) Mother's birthplece
{c) Present address (d) Il foreign bom, is she a citisend_____

{e) Date snd place of naturalization

B. Brothera____

(Eanpleis manen, Wirihplases smd |:'Turul sddregunn)

{laslnds sarrind ssess, Bivibplanss and pressal sddrssses)

1. If you were not bom in United Stetes, how long heve you lived here?
1. Are you a citizen of the lhited States?.
12, If naturalized, date and place of naturalizstion
13. Are you single, married, widowed, separsted, or divorced?

4. (a) Maiden name of wife (b) Wife's burthplace
{c) Present mckireas (d) If foreign bom, is she & citisen?_______
{2} Dmte ord place of naturalisstion

15, (@) Hslwnd's oomplete neme__________.__.._...... () Hobed's birthplece ..o oo

fo) Proment skdreens . ______ () Il (oreign born, is he & citieen?________.

-':I"‘"l Faaed A000e of proition semght so Lebsratery Teonmislam.
of Bpesial Agest (Law Treimed) . Bperinl dgesl (drrossissi),
§ Terkmiolen, and Beasvnger For galy sppliresin salp.

Baw dennile on soparais desaripiion sheeds shiah sill e Ferslahed o Ll T L

ROUAHES I B0 OFHLLEY TYNIDIHO
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4
M. Gve resuderce sckiresses and detes of rrsidence for the past ten years.

35, List the nemes of sy relstive now in the Goverrsent service, with the degree of relsticehup,
od shere employed:

Mames of any friends or scquaintances who are employed in the Federal Buresu
of Im..li‘ltim.----""'--"""-""--‘-"-—‘-----i-.‘--l- --------- ssmmssssmsEsEEESs ...

36. Give dates ud hr-l:h of military service, if any, pleg type of discharge re-
ceived and basis for it, slso military serisl mmber,-----sscsscrecrccsmncrcccnns

36a. Do you claim veteran's preference? If so, give basis.=-==-==--~ sesssrm==c=a
Do you now h-lu any service disability? If so, give percentage.---======== -

37. what is the lowest entrance salary you will sccept?,
38. Are you in a position to sccept probationary esployment st sy tise, without previos rotice,
orl, if motice is required, how mach?
39. In the event of sppointment will you be willing to procesd to Weshington, 0.C., upon 1) deys’
motice sd at your own expense?,
40. If sppointed are you willing and prepared to accept sssigrment or tramafer to sy part of the
United States where services are required, for either temporary or permenent durstion?
41, muvech umounted full I“Mwﬂﬂlm“ﬁlhﬂhﬂﬂ “afu-uplm;um

i’ t Frot to be talen 1or to date
il ﬂ#ﬂh{h“:ﬂ: ITII not be considersd u-hh I

Respectfully,

Heora—Uf tha spplicant desires 4o make say lariber remarks or siatemenis
concerning hls qualificalioos or Lo anewer fo aoy quesilos eonlalned s Mo applios-
Hoa, Lhe mme should be mads 004 sparsts sheet of paper, nusberiag Use remarks

in sooordance with the origlaal quertions.
Mote, —The foll t e mb fi it in the Federal Bur
2 l'-m-:!llllim' ﬂi.n‘ jwﬂ_“l‘ A h:“ll!ﬂh-d to by all spplicents for positions -
Subscribed and duly swom to before me by the sbove-named spplicent, this, day
of . , ot city (or town) of y county
of . ond State (or Territory or District) of
|orFiciaL imraEzssioN BEAL] (Rignsture af affiser)

rrieiel visie)
Aplication will not be comsidered complete il shove jurat not esecuted.
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fiodt 121

Noom 131 48 an ordinary room in an office coEy an af
tho govermment of the United Stateas. i, AN NCAn Sy
" Room 121 :m-mawn?;::, .h;;l. hu-;m.mtwmu-m:

amod ploture repe tion the Dealsration Independence hanging on the wall

The gluss frase is dusty, i

To the uninitiated wisitor, Room 121 locks exactly like smy other of the un-
erding rows of affice cublcles which make up the building of tha Federsl Trade
Commission in Washington, D.O,

But Foom 121 ig different, Very different. Though the visitor cannoct see
these things, Room 121 also contains the stoel shackles of the Geargla chain gang
and the barbed wire of the Hitler concentration casmps.

To the eight employees of the Federal Trade Cosmission to Room 121
the barbed wire and the chein shackles are every bit as roal as sturdy walmut
deaka with the Orand Rapids lslels,

The eight workers are legroes.

This i3 thelr story.

It is the story of eight NHegro ‘mericans in the carcer sorvice of the Foderal
goverrment and how they fared as esployecs of one sgency of governaent, the Fedaral
Trade Commdasion,

Tho story goos back a long time and includes the years of training and offort
bty mesbera of a mdnerity grous to find places for thomsalves in governmant sorvice.

Among the eight who spent nearly nine mentha in the imvisible barbod wire en-
clomira of Reon 121, were some who hed boen employed in othar Goverpment agoncics
as long a8 twolvo yosrs. biost of them started criginally in so—called "How Deal®

agencios much mn the Social Security Board, eto.

In 1944 one of thoso "Hew Doal® agenclos, the (ffice of Price Adminlstratiom,
in a soarch for qualificd omployoos, hired many career service pecpls from othor
govormmcntal dopartacnts, - without rogard for raco, color or creod. In sotiing
up o Financial Roporting Division tho OPA chosa, ssong othors, theso cight Nogro
workors. Ono is an sccountant. Tho othors arc secounting clerks, Thus, by ecol-

dopt, thoy first begen to werk topothor in OFA.
By Novembor 1946 tho mossaga of the Hatlonal Associstion of Mamufacturers that
E0FA was rulning tho oountry® mas protty midoly accoptod by tho levmakors.  Tho

OFA wont out of oxistonco, lary earcer scrvico asployecs wors cut, and nccording
to law, placoa had to bo found for thom inm othor govermsent agonclos in proforonca

to tosporary, or war sorvico, ceploycoa.

Howovor, the functicas of tho OPA's Financial Roporting Division wore to bo
transforred to the Foderal Trade Commdssion. Thoorotically this moant that tha
caployocs would bo transforrod alse.

Bhen officials of tho FIO loarncd that tho staff in this Division includod
Rogrocs, women and Jows thoy copsultcd sdth officdials of tho Civil Sorvice Commis-

alen to ascortain whothor thoy could bypass thoso csployoaas.
0Pk employoos vora posbors of & undop, the United Public liarkoss of

CIC. ‘'mon tho unlen heerd of this, sharp protosts wore nado to tha FIC, tho nmi'

Sorvico Commlsslon snd tho 0ffico of tho Frosidond.

-:iugmm:,mﬁnwmﬁ-:nmﬁ,_qmwum
o shingt tha tho
E:;:nt:n‘mvi m:lpmd o tako ] osplaycas from tranaforyod

mw.m_mtwmwaml,m%mmwmm

ldahod, all of tho omplayace Shon bogas

to call in oach cmployos for individual intarviews te datermine ¥ho would by ro-

hired. So flagrant was this violstlcn of ¢dvil Scrvice rulos that #ha undep
iy CFL
back

filed apposls the Oivil Servies O
£ federal

—



ngmw

i ——— R . T

A11 of the wrangling with FIG ocourred between Novesber 1945 ard Janusry
1047. The sight Megro workers began their sssigrments with FIC during the soccad
woek in Jamiary.

Although other tranaferred smployees wers assigned to variocus offices, these
eight Nogroes wers all agesigned to Reom 131, Bo ona else used that room. Hoos
121 vms theira,

Mnmninqthmmm:?mmmphinnﬂ-::nbtm
cfficen, Some doors have ons name — for isportant porsons, othera
by too or three werkers, From the top brass to tho lovest paid clerieal vorker
= all have thoir namca on the door of tholr offices.

E

Room 121, hovever, was an cxcoption, No nemo plates wore mede for' tho Nagro
cooupants of fhat waffleat, Mo names appoarod on the deor, Room 121 vmas a blank,

Ora of tha Reom's ccouparts, an acoountent memod Horman E. Craoer tolls the
urdon ko spont his first throo wooks in 120 trylng to find out vhat ho waa sup-
posod to do, Ho vms glven mo work., Aftor throo wecks of soarching and protost-
irg ho was finally givon somo chores, Each time ho finished a job
forood to ask for moro work., Mo assigmmont was ovof in due coursa.
Sema of tha jobe glvon hia included stuffing ervolopes, filing ocarda, copy-
ing rcports made by othor omployoos, ota.

K11 of tho octhors oxporionced tho ssmc diffieulty, All hed to bog for work.
Brothcr Cramer begen his cuployment in tho govornmont in Junc 1941, e an coployoo
of the Social Socurity Board, His vork reting thoro wes ®yory ®, Subsoquant-
1y ho wos tranaforrod to the Burcou of tho Consus thers ho worked for threo yoars
with & "Weory Good® rating. In July 1945 ho joincd tho OPA Staff and sorved until
dissolution of tho agomcy in Docombor 1946, His rating for work in OPA wma "Ex-
ecllenth,

Tho othoer sovon hod oqually good work rocords inm cthor agoncles of tho gov-
ermacht .

On Scptoaber 5th, 1947 all of tho cocupants of 121 recoived potlecs of dia-
miasnl. Instosd of tha 30-dny notico as roquired thoy wore givon only two wooka,

Roasen given for tho disalssals? FIO said that tho rork of ono vas Sunsat-
iafactory®. Tho othors could not bo rotainod bocmuse of "lack of funda®. How-
over, thelr last efficioney rotings voro purposcly made so low that thoy wro sero
o bi the Tirsk fired,

Whon Brother Cromor preotostod his rating to his muparvisor, Ik, DIAllessandro,
pointing to provious ratings roeolvod in other agoncica, tha officlal blandly
statod that ho ‘probebly got a good roting vhon nﬂpﬂrﬂa with ether Nogroos bk
that his werk is only "fair® vhon comparod with white cmployocs. ‘Tho official
alpo donded that ho s projudiced ot addod that, in his oplnion, "Nogrocs aro
not dopondablo bossuse they toke moro slek loave 'E‘mcu the averspo vhito porson.®

When tho unlon henrd this shocking story — nono of the ompleyoos complaimod
until thoy roccived dississal notlcos — it domandcd hoarings to appoal thoso
disaisaala. It was sopported in this demand by tho HAADP,

Farcicel machinory waa sot up and honsings wore held during tho last wack
in Soptosber, A1l of tho top brass appoarod. Two spocial sttornoys assignod by
tho FIC came to roprosont tho agoney. loarly ton woro spent on Movidonco®
sttonded by officials vhoso totnl salarics cxooeded par doy. ALl this to got
ocight ccoupants of Room 11|

But = no ono would listen to tho undon's chargo that projudico and discrim-
inntion were factors in the dississals, In spito of tho stery of 121, tho offic-
inls insistod on diocussing ®™work loads®, statistics on production, ote, Evldonco
en discriaination was ruled Lrrolevant.

Taking a dologntlon to the Givil Borvico Commlssion, tho unien domandod that
tho Commission again forco tho FIO to oboy tho lave of tho land. The union warnod
that tho ¢ivil Scrvico Commissdon would boar firal rosponsibtdlity i FTO suscoodad
in its 1ily wvhite porsonncl practico.

On Septomber 30th tho Civil Sarvice Commission anncunctd that 1t hod rovekod
tho dismisnal neticce of throo of the oight cmplovoos and had erdored FTC to fied
Jobs for thom == oven if it rosultod in tho dississsl of vy servico emplgyecs.

That is somothing. But far from oncugh. ol
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The union aslks, uhat about the othera?

e mmuunumchnmcmumnm’:-umr:.
ingtatescont of all eight pending a full inmvcstigation n nnking
mublis hoarings en the hiring policics of the mn'm Comsmd salon.

In a lotter to all locala wd:?mmanmﬁ tho undon has asked
m.-w;utm.cummium Roon 120.% mombers have besn
askod to writo and urge the Civil Service Comussicn to undartake a full scale in-
veptigation of FI0 and to crdor reinstatoment of tho cight who have been fired.

All mombors of the undom hawve also boon ealled upon to iotoneify commuinity-
wida drives to potiticn President Truman to establish a Fair Employment Practicos
Comuittee for goverpment joba by Exocutive OGrdar.

The case of Room 131 — though flagrant is not unusual in the Federal gov-
orrmant .

Ton othor governnent agenclos have established pelicies refusing to hire
Mogroes. Tho personnel offiscer of a liguidating var agoncy wmo told that thore
wora oponings for white elericel workers but none for Bogrocs. Evidonce on this
has been mrescrted by UPW-CIO0 to tha Lhite Howse. .

Recontly one Agriculturo Denartment officlal scnt a memcfandus to snother
afficinl which was seeldentally uailcd to the ecployes alony with her Foro 57. The
attuchod ‘momo pold, "except for color these pirls ocees o.k."

At this vory oorept, the Foderal Suresn of Inveotigation is violating & long
aotanding Civil Servico Gonsdasion ineinle by requiring photogranhs from job ap-
plicants for the loyalty invostigationa. Use of photographs on Fodearal applioa-
tions wma outlewod long age by the Givil Servico Comlaslon bocause they were
used to dotormine the coler of the applicant, and in noat coses to discriminate
againgt him if hoe wore Negro. In spite of ;ruhlh from the union, tho FEI ia
continuing to hire in this way.

Rocm 121 1a not tho only barbtod wire snclomweo in the govornment service.
Thie Foderal govermsont itself is rapidly bocoming ema of the worst of the projud-
iced employera.

Urless there io an FEFC for govornmenmt jobs — with teoth in it and with pon-
sltics against mrojudiced porsennel officials — Room 121 will continue to perve
tho thima of raco-hating ublic officlals. And there will be cther Room 1210s.

Frosidont Truman hap the power to establish an FEFD in govermmont Ly Exeou-
tive Order. HNe spooinl loglslation is necossary to handle this critical sdtua-
tlon at onca.

Much 1ip parvice han boon givon recontly by our very highest govermment offi-
clals to the noticn that governmcnt should Ppoint the wxy® and ®take losdarskip®
in protecting the rights of all Amoricans,

The timc 19 long past for fimo words, Actlen - not words - 1s nooded now.

Oy Lewronco Kamaot,
Editar, Tho Publis Aocord
LT T ey ]
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Testimony on
RACTAL DISCRIMINATION IN QOVERMMENT ACERCIES

Bafore Subgemmittes of Preaident's Committes
on Civil Bighta

2 april 1947 by Theomas Rishardson
Internst'ls Vioe=Fres,
Und ted Public ®orkers, 010

Jeb diserimimaticn by Jovermment agaimst minority groups, partdoularly
Begroes, has resched sericus and slarming levels, The subtlety with whioh this
disarimination 1s being practiced does not reduce in the lesst its wide-spread
affestivensss and makes 1t &ll the mere sindsters The loolimtloos of the Clvil
Servioe Commlasion umd other aythorities to demy the exlstense of rasial dis-
orieimetion permita those projudiood porsona whe comdust sush prastices o work
with sdditional Fresdos.

Ar & reault, thousands of Bogroes are puffering serious esopomlo herdahipe.
Eittorress and disillusiomsent on the part of Wegroes consorming Covermment's
protestutions thet every sitisen has a right %o a Joverrment job aeccording %o
his sbility is growings And the greut feeling of unity between Megro and White
whioh was achieved durlng the wur 1s belng rapldly eramed,

I. Sharp diserininition apniret 1 okt af roes in Jevermment in
@ pro=mar pe B

Until the beginning of the war, the right of mimariky 8, portloularly
lLegroes, ko Dovermmeont jobe spsording o thelr cbllity, was in lorge meagure
#izply an scudemis oney The mujor seotioms af nt employmant wers 11ly-
whitu, with the ezeeptlon of the oustodial workers, samy of whom were Negroes
alln Buphalor, Master and FHD degreess This condition ircae Boocuas of the
Govorrment's urwlllingness %0 muke the rlcht to o Govermmant job nccording to
whbality mere than jusk en woedemie rights Moreover, the Civil Bervics Commin-
slon rogulstions and procedures wero so oopatrusted ws to0 suke 1% posalble for
projuedlosd hirlng officers to give full vemt to thelr desire %o keop Bogroes
cut 3f Govermment jobe.

The duly 1846 report of the President's FEPC shows that im 1938 only 108
of all Begroes employed in Oovermment held jobe other than oustedial, The well-
kpown faet that lapgo musbers of MNegro eolloge graduates had taken und passcd
Ciwil Servics axuminitions for elerisal «nd professlemsl jobs in the "30's wnd
the significsnt mmber of NHegross with sellage training in tho eustodial fores
indigates that it wos pob w lusk of qualificutions which kept these people in
Jha bolow thelr wbllitiess

11, Hopro job galns in Jovormment during the war yearss

With the trosendous job of ponversion from peacetime to wertims operutions,

L

Gowerrmont wgenoles onoountored o scrious marpower problem. Mamy of the govern ~

mint sgencios which heretofors had rot employed Hogroes in elerical and prafos-
slonil sutegorien were forced to do so beswuse of mdinpower prossurss; the we=
tivithon ef Prealdent Hoosevelt's FEPD, the -otivitice of the CI0 and 4 strong
publia sentiments In sddition, tho eretion of H%‘l‘-lr upanoies which cperoted
unduf o mors libersl personnel poliey than tho old-llpe agensies, brought about
theo hiring of udditioma]l liegroes in joba other than custodiuls

Tho total ruaber of Negroes employed in Govermmant during the wur ross te
wn unpregcdented total of 300,000 ua sompured to approxisately 40,000 before
the wirs’ (Theas figures iroluds industrial ws well us white-sollir workers).
It s univorsully soknowledzed that thess usployess performed thelr dutles
oupebly and efficlontly.

The fuct that the slge of Hegro employment im the white-sollir grades in-
creased 80 eopalderubly, indicates met only that Fegroes were ready and willing
ko sorve thelr ecunbry durlng lts perieod of orlale, but also that they had
alvys boon wvailuble and thet the ooly resson thelr skills und abilities had
not benn used by the Jovercment sorvice bofors eo sush @ scalp wus the un-
rringipled und prejudiced diseriminstlon agaimet them as & mineriky group,

Hover bofere in the histery of this eouniry hed its Joveroment service oome
a0 olese to reflseting the basie prineiples and righte set down in cur Hation's

e
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copatitution, The unpresedented job poins made by Hegro citisens in Dovermment
eoploymont wee an soblevemsnt of which Joverrment und the mstion should well

ta prouds For here in condrote terms wers sede ros] the rights of "life,
liberty and the pursult of happiness™ regardless of race, ooler or religlon,

111, Wipleg cut of Hegro job gpaics in Govormment in the post-war pariod, -

Howaver, the mujor pertlon of the job gaine made by Megroes in Jovermment
exploymant during the waf suse in the iFku-r Sabvice™ categorys that ls) the
major portion of the clerleal and professicral workers ware hired fof the dur-
atlon «nd six monthes Morgover, in the min, “v wara h,l:ﬂ:l. 'hr ths War
agonaies which, on the whole, opefuted ubder mere liberal perscnnel polloies
thun did the n{d-‘.l.hw Agandiens Bince V-E Duy o Agerales have besn ropldly
Hquidating, thus cutting Begro employmornt by i-.r‘- mmbare.

For the Begro War Berfvice goverrment workers who wished to make & gireer
wt of Geverrment work, 1% wos ncoessary to scours a job in apcther Oevermment
sgengy which wus hlring, The mijor Apencles dolng the hiring during this
period were the permenent, cld=line Agencles which, before the war, hed ex-
bibited sush relustanse ko hire Begro clerioul and professioms] workers.

Corsequently, when the Begro cleriocul or professiors] worker, laid off
from u Mar Agency, wttespted te secure employment in un cld=1ipe Agency, ke
bugan to run Into the subtle but effootive Begro disorimin.tion which had been
2 gharasteristio of Jovormment hiring befors the wars

8a, then, wa hava two fustors which serve to reduse shurply Regro job
gulrs in Ooverrment employment,

I¥. Evidence of disorimipation against Hegroes in postesur Govermment "‘“’EI‘

The United Public Morkers, 010, has oulled the sttention of the Dovermment
ko guse after cete of such ddeerleination and, to this date, the busis problem
had not been correcteds Iostead, we have seon om the purt of the Civil Service
Cormlanion and varicus Fowermment offioluls « concerted effort €o exouss the
seklons of prejudiced kiring persconel und w general umedllingness to apply
[iraly the Fresidont's polisy aguipst diserisin.tion,

I wish to present now evidense which has been brought to the attention of
the Unlted Public Workers of smerica, indleating sonclusively that disorimin-
atlon 1s belng prectioed by Agenoies of the Fedorul Govermments (Ben sppendix)

4s The Case of the Ten Agenoles.

The oase of diserimimatory policles of these ton agensies arowe when tha
Wage Stablliestion Board, « wartime Qovermment Ageney, wus liguidating. The
porsonnel offloe of this Agency sought to plice its loyoes in eomparsble
Jobes with othor agenoless The diserisincbion aguinst which wus an-
countered durlng this situstion is oleurly cutlined in the photostat,

I would alse like to introduss some foots with regurd to Ooverment
agoroles whioh ere not lnoluded in the photostat just submitted,

B. Foat 0ffice Depurtment.

In Bireloghus, Alsbesa cnly twe Begroes were inoluded among the soores of
temporury workers added for the Christmas rush.

Cs Vetoruos Adsipdstraticons

Roglomal effioee of the Veterars adsinlstration use virtually no Bagroes
i jobe other than custodlal or the lowest elorigal gradess Ipdividual Regro
4ot spekers huve faced delay, evosion and ultimete fallure in thelr ssarch for
Joba in the Veterans adsipletration in Washingbons

I introduge for the resord the repert of the Clvil Service Commlsaion
linth Reglon in the case of Jumes H, Miles, 4 returned war veberan esployed
by the VA ut Jefferscn Barreckss Desplite this report which stetes that
wide stmosphere of !rijud.lu ard regisl dserimimtion sxlots in this
faoiligy,™ the Civwi] Ssrvico Commigaion in Washingten, upder 1ts rogulations,
perslited the Va to appesl the Winth Reglon's deslsicn that Mr, Miles should
be returned to his Job: a8 = result of this a 1 for which the VA apent
condldorable money < bringlng in some of 1% Righest-suluried porsonnel te
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Washington - the Civil Service Commission in Washington has concurred with
the Ve ip the declision that Mr, Miles should be fired,

Ehak

However, oven im its decision, the Civil Service Commission notes/™ . .
Charge Bes 1, 'Imafficlendy io the cperation of the dish washing machipe
be dlsragarded as resulting from the prejedics of his -wﬂ-h&.ﬁn-
Hellsann + = +® This statesent, together with the findings of Raglonal
£SC with regard %o the demsity of rasial prejudice and disorizimation in
this situation, certsinly indicates that whatever Mr. Miles' motions wers,
ho was driven to them by the determipaticm of his supervisor to drive him
from his job becauss he wis & returned Hegro wetersn who did nek proposs
%o belerabs the contemplucus trowtment acoorded him and other Bogross at
this faalllity, Mereover, Lt im apparent that the Civil Service Commlssion
igroved the findings of its Reglonal BFfise and cosperated with the Veter-
wne Admipdsbrstion in this diserimimilon.

Dy Stats Department,

This Depariment has had one of the werst pre-war records o dissrisin-
ations Iromloully encugh, it applisd to the FEPC itself during the last
days of that Agemoy, for an esployes qualiffed for flssal work and speai-
fled ™Mite enly.” Upon Inquiry, this specification wus expanded in the
following worded "Just didn't think of & colored perion as belog able to
do thut kind of work ary mors thean you would think of asking for & white
junitor.® This gquotstion 1w sntirely typleal of the atmosphere in the
Jtute Dopurtment for yesrs.

Ir additlon to belng included im the llst of 10 Agenales which I have
sutmitted, I introduse for evidence this oopy af a Btate Depuriment inter-
afceay applicstion forms You will mote the spaoe salling for race. More-
crer, 4t 18 common knowledge in Washington, Dw C. that o high State Depart-
ment personnel officer who had taken & forthright stand against Negro dis-
orimination has now besome extresely uspopular with his fellow afficisls
bapavss of his position on this questlon.

E+  Treasury Depurtmaect

The Bureau of Interpal Hevenue ls one of the 10 Agenalss listed as
raving disorimimatory hiring polioiess Heports to [PW from individual job
sockers iz the Tretsury Departmept indicute delay and ulflsste fallure to
cbtein olariowl positlons.

The Buresu of Internal Revenus in Washington witnossed seversl weeks
ago an 41legal und most shameful expression of reclal prejudice; when over
50 white employess engeged In & work stoppage becauss a Begro wuas plaged
in thelr seotlon. The Agency hos so fur falled to oroute the kind of at-
rosphere which would elimimste this sort of friotlon, By uwtmeosphare, I
moun the complete abolition of segreguted seotiops, segrogated mﬂill.
ued segregeted lunchroomss The Agency bus desonstreted ne inslstence what-
soover thit Presldent Truman's poliey on this guestion must be observed by
81l goverment workera, As of this date, the sltustion whioh gave birth te
& rage=hutrod work stoppage stdll prevalls in that Agenay.

The Bronx Office of the Bureau of Interoal Revenue, Frocessing Divislonm,
ham reoently come in for conslderuble publio oritlolem beocause of the anbl-
Hopro motions und statements of the Chlef of the Processing Mvislom, B« He
Cumpbells Hero in this Divislon can be seen the very sssence of disorimin-
wtlon agelnat Bogroes, Ower 80K of the approximately 8,000 empleyess o
this Mvisien are Hegross. In foot, 1t da suspected thait suoh a high pro-
pertion of Negroes are employed here becauss during the war this wes the
moat unattractlve Agency from the poink of wiew of working conditions inm
the New York rogloos

Warkers are belng hired for & siz-month peried at the lowsst
olarical grade in the Fodersl Service, a grade prastically sco-exletect in
athor Govermment Agenoles in the Hew Tork area and saleswherss At the end
of six monthe, a large mmber of the workers are [lrod inatead of bal
rromoted ko the pext grade for which thuoy are eligibles In this wey
Houd of the Divislon continues to exuralse his preforence for pot having
Eosroos omployed in olassifioctions higher than CAP-2, Bome of tho ome
playees ore rohired & fow months later, together with magy new esployoes,
wll &t the same low grade = CQAF-1.
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Mary votersns are insluded in this unfalr hiring end firing prastics,

Voterans who have 108 or over disability are entitled to permanent status. My
Mumy vetorans have not beon given permanent status. . -ﬂ_'

liow that the Dovermment is uhrﬁu ::l. lﬁﬂ# atatus ;::..::.-
tions have alre teen glven in t ragion, Hagra

lt:.u Agenay &rao n?:'} lnt!.-l“du.ld und demoralined by lr. m'l ntate=
pomts that very few of thes will be able %0 pais the exess and that they
hive oo rights to the job whish they have filled and performed sdequately)
und that ms fur a8 he 18 concersed, since the ratio of Begro to White Le
1 to 15 in that area, ke ia tluharﬁu his rupmntli.qr with regard to
carrying cut anti-dlserisimation pelisles, by employing'Begross in that
pums rutic, This, of course, is ap udmiseion on his purt thet workers are
choser not cosording o thelr abllity and experience, but, on & disorimin-
utory basle, soecrding to colors Moreover, sinse more than BOX of his em-
ployeos are now Hegross, it 1n olear that his policy of coe of every 16
would seun sericus Job losses for the ﬂwlj::lnﬂr employed In this
Agenoy, with o corresponding slash ip the pur ing power of that group
af citizers, reprosenting millions of dollars.

Imugine the unssoncmic results of this pelicy of disorizimationl lot
only Ya the low morale m resl hindrancs to maxima efficlenty, but the pro-
gram of sonatant hiring and reblring necessltctes repsated tralning of new

employeess

F+ Imtarior ikErHilﬂ

The administration im this Dopartment was ona of the few old-1ine
Aponcies which made o defimite effort to overomme the dissrisipatory
putterns levertheless, disorimination persists thers, T would like to
eltn the instance of 4 Wegro veteraun who travelled 2,000 miles with his
wilfe to take a job in the Indlan Bervioe but on arriwal wma rejected om
the grounds that Indluns ere projudiced against Hegroes. A dlsplsosd o=
ployon gualified for o CAP-3 job reported to the UPW his repeated visits
to the Burpsu of Mines and to the Intericr Departmect personsel offlos
aftor huving been told of definite ynoanoless After warious deluys he
wep Infurmed 1o both lnstances that the vocanoles did nok pximts

3 Labor Dwpartment

UFN was informed in the latter part of 1945 that the Labor Depart-
mont personnel office, after indlouting intersst in lald-off CAP-3 smpliyees,
reveracd {tself and seid there were no joba after belng informed that the
individusls invalved were Hogroes.

Ta this must of course be added the segroganted procedures of the
Matriet of Colusbla Onited States Empl Sarvioe which peraisted
thraugh the first year of postwir roadjustment and helped to restriet
Pogro epportundty durlng the peried when o pusber of old-lips Agencles
wore bringing staff up to pormal strength after having been restricted
by the wartise marpower shortages This practice of segregation in the
Dletriot USES hus now besn sliminatod.

He Fedaral Trade MIIIE

UPW recently handled & grisvance of a whole group of smployess belng
trunafarred from OPA to FTC. Slxty percent of the employess wers Wegroes
und 1% wos the lntention of FTO %o retain nome of these. UPN-HAACE metion
brought some satisfuotion im this mattors

The usual experiences of Hogre job seskers in thess agenoles, os well
ap in sush pleces aae Deneral Ascounting Offlce, Library of Congress, De-
partment aof Agrioulture, Batliomal Archiwves, which hawe not imoreased thelr
total employment since the war but paverthelsss have been dolng some hir-
ing, follows & defindte patterns The job seeker iz informed af vecanoles
in his grade either through the Qlvwil Bervioe Commission, perscmnel office
of his former agenoy, or USES. Ho wislte the pervonnel office or individml
suparvloor ooncerned end is immediately put off by statements that there
wro po vasapeles yob, that thore say be weonnoles ln lower grodes, ste.,
ctos Mo Lo told to lsave his application and will be notified, or else o
roturs ip & Fow days or & Few wooks. He may be sent to warious individual
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officluls whe glve wvarylng rodscms why he carmot ba hired t-lll-,lb;hr- Buk
fhe ultlmete result Lo the same. Bomehow the exsotly sultable vecansy 1s
never found for hims Al

"I Agrisulters Dejarimont,

. As.an prample of how this works I subsit the sase which arces some
weoks age in the United States Department of Agrioulturs,

The Ferscunsl Office of the Wags Stabilisation Board, atill sdeking
to place 1ts Inid-off employess, referred four Hegro olerieal workers to
the Agrieulturs Department. The spployess were interviewed by the Agrl-
sulture Department, were told to leawe thelr applications amd that they
would be ocntasteds Beversl duys later one of them recelved un effiedal,
postage-fren onvelops from the Agriowlturs Department o batoh of Four ap-
plications, inoluding her own, of Wegro applicants, I submlit now the
photostats of the memorandum which was ettached to the applisaticn forma,
nlong with photoatats of the applisatisns and one of the snvelopes Thess
spplicants have ot yet been hirpd by the Agrioulture Department and we
kave besn informed that, al the peraoonal office of Agriculture
knowy the identity ef’ writer of this memorandum, na d-i.ul:ll--q aotion
is pontemplateds In other words, diserimisatios is clear, bubt the Agency
ghows no intention of carrylng cut the President's policy on’ this-matter,

Fop severy tase which has coms §0 the attestion of the Unlon, we re-
elire that there are ot least 16 or 20 undisooversd casee which cosur,
working hardship on mesbers of minorlty groups, with the perpetrator gelng
free to contloue his sinleter activities, L

The Civil Service Commission has demsnatrated only half-hearted will-
ingpess o clear up the disorimimation sgainat Begroes in Joverrments Be-
tween Ootober, 1841 and Maroh, 1848 the Uivll Bervice Commisslon handled
1,871 gomplaicts of disorimioation based on rhoe] creed; color op matkoml
origin. Of thid pusber, 1t sade a finding-of diserimipation in only B8

" "Net only have theas pore reocnt oiwes been presented to the Civil
Sorvice Commisslon, but they bhave also been carried to the White House by
the Unlon. Our charges have peen subptantisted by wvaripup Oovergment of-
ficisles This problem has recelved wide-sproad discussion §n the mation.l
prens and radio, Yet, o spparent changs has besn cbesryed, Begrogs ars
atill belng discrimipated agalnst by the Federal Agencloes. -

Thors ia serious doubt ss to whether or nob the Civil Servies Commis-

_ . aien ip interested Ain esarrying out the Fregident's poligy on thip mafter
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Af it moans & conflict with the individual Jovelmment Agenoleny

The UPW proposes the sstabliskment of & sentral hirl star
o An rﬂ )

",

It is olear thet the responsibllity for the muintemapas of the prip-
olple of equality ef cpportunlty rests squerely upon the shoulders of the
Civil Servios Commdssicn and the Govermment. It is ridiculous to urgus
that such pedestrisn problems as logk of funds apd the prineiple of deocon-
traliention in Ocverrment perscemsl cperaticos prevent the Fivil Service
Commisaion und Dovermment from soting %o correct this probles. The UPW-CIO
meintalne tha€ the problem of diserisiretion agiinad Hegroew and ‘dther
minorlty groups in Gowarmmgpt hiring Is so baglo we o warrqit any corres-

_ tive steps which may by fopnd pecessary, Wa huvp eongistently pdwpoed
that position without amy favoruble response from the Clvil Service Com-
elaslon. In feot, desplte serloyy werpings thuk prockjoes of diserimina-
thon by the waricus sgencles were imminent, the Clvil Service Cosmisslon
prapared an Executiye Order fer the Prpsident’y sigmeture which kive the
Agenaies the right to hire temporary workers without prier Clvil Service
wpprovals This order is now known as Executive Order 9881, The warnings
eur Unlen gave ore substantiated by the body of evidemge just pubmitted.

The Unlon had advocated thut the Civil Bervice Cosmission create a
sentral hiring regleter whioh would serve to reduce the viclations of |
the rights of Begro job applisantss & central hiring regleter would
bavs gentralized spplicants end centrelized Job referrals, so th-t sgencies
would not be wble o plok wnd shocss uscording to the prajudioss of the
ipdividusl hiring cfficers. .
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Our Undon oontends thet s eentral hiring regleter could well be wid lized
during the period of hiring for temporary s which will go on for ot lewst
snothur yeur snd « half, for = sum of spproxisctely §100,000, & small scat
for the sulution of such un impertunt problems The failure of Government #o
iratdtute suoh w gentral birling reglotor Lo partly responaible for the Fast
that there 18 «n unoffielul but woll-knmown poliey of diserisin-tion on the
port of the ten Ageooles llated above, desplte the offorts of the Civil Berviee
Cormisnlon Inspootion Ddwision.

UM proposss th-t luld-off Gowe
tZ.md b glven pral

Vi. 8 Civil Bervice

rrment workers who

The wiate of trulned senpower brought whout by the polley of diserimimaticn
reprosents 4 most unceonomie epprowch to the guestlon of Ooverrment adsipistra-
Elone

The Civil Service Commlssion states that 1t la hnl.dlns;- repldly as pos=
sible eximinutlons for permencnt jobs in Goverrments The tod Publis Workers
uf sperlow gontends thut the exporience and truining of luideoff Tur Bervioce
workers should be utilised by Govermment by grantine thes som preforeance in
tha sotting up of llets for permunent jobss Io Executive Order 59681, & luild-
of f Wur Service worker, If he has token und passed the examin.tion, méy be
flven preforence cf five polnts Af the agency so desires. The Unlon conmbtands
that, ke other provislions regerding the rights of pecple who worked for the
Govoprmont durlng the wur, this should not be an optional provision but that
the Yevermment should gusrentes such 4 provisien by saking 1 compuleory.

The waste resulting from the fullure to wpply this peliay can be secn by
thu example of the Froocesing Divielon of the Bronx Burcaw of Intermal Revenus.

Wil. UPN proposos tho patablishsent of an FEPC in Ooverrment.

Tha locsensas of Executive Order 9681 which permits dsorimimticn in ¥
hiring for tomporary jobs and the goneral laek of sonsern and sorsitivity on
tha port of the Civil Service Commisslon wnd other Bovermment wuthoritiss to
tha preblem of disoriminstion, prosents the country with & situation which
will mean the almoet ormplete elimination of Negroes from Govermment jobs Af
Gllowad to sontiouss

For axample, with the return of the "Buls of Three", an ageney will have
certiftsd ko LIt three job applicunts who are at the top of the current list
frr o partioulsr Jobe  The Apsncy oun choose amy of tho three for the job, Ir
& Wagro ds Maber 1 on the 1iet, wnd the Agonoy is sc disposed, it oam pass
rer ble reme epd plek Mamber 25 IF the first and the seoond nases ars buth
Fiirocs, the sgency odn pess over these rumes and plok Mamber 2, Thus,; even
wlthin the framework of Clvil Service reguloticns, dlserimin-tion s ecmplotely
porslbles  UFW proposes that the acency be acmpelled, when passing over the
firet und/or soocod mames, to give 1ts reusons for doins so in weiting end to
mike thess reascns avellsble to the Civil Scrvice Commission, the job cpplieant
ar his represontetivea.

The Civil Serviee Commiselon states that its Inspestion Diviedon will pro-
vent dlsorimirmition in both temporury und permanent jobss The Inspeotion
Divielon Le totully inedequite to doul with this problom. It 48 responsible
For the hundling of votersna' problemss It i respunaible for the polising
«f exeninetionss It is respeneible for the gonersl epplio-ticm of Clwil Ser-
#lac rules and requlitionss The staff of this Divieion 10 smell, It has ao
fur felled £ hundle satisfuetordly the preblem of rocial diwsrismisaticn,

Tho atatesant of the Civil Service Commission that its Inspeetion Divisicn
cun udequatoly hundle this preblem fs perely apcther indication of the Commisg-
sinn's rafus.] to uddross iteelf directly to this priblem.

In order to norrow 8 much us poesible the creas which pormlt disorisdne-
tion, the Unlted Fublia Workers proposce that the Prosflent create by Exoou-
tl#o Ordor o Comdttes to guarantes adhorunae to hie felr esployment praotioos
pelioy in Govermment, o Commdttec which would have the suthority to adjust
problozs of Heerielmtion brousht before it. Sush o body need pot be an
tl-barute cno, but would eonslat of 3 Commdssioners und a staff of seven, which
@ ull rperats undor & eleimum budget of §86,000. Bush an setlon by President
Treman would serve os a werrdns o all that he Intends to ses his stetemant
~tAnat deerininition in Goverment brousht to 1ife firdly and wlth debersdne-
tioms  Buch an wetlon by the Prosident weuld some oa a ray of light to those
husdrade of Negroes who today are fusing o durk ploture of dielllusicoment with
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regard to achievement of thelr basio rights as Ameriocan oiticens,

VI1I, Summarys

It 1s our contention that Government as an employer has the responsibility
of setting an example for all other employers in carrying out those baslo
citicenship rights which are set forth in cur Constitution, The existence of

diserimination against Negroes which has been deseribed above, 13 & clear In-
dicution of Government's failure in this flelds Govermment cannot convinolngly

uttuick the problem of eivil rights for the nation as a whole unless 1t, first
of ull, grents full civil rights in the pperation of the Govermment service,

By civil rights in this case, I mean the right to a job, Otherwlse, the great
body of diserimination which hus arisen in this country in the state, ocounty
und munieipul governments and in private industry will contimue to grow and the
Amerioun nation &s a whole will continue to be gullty of repidiating those

principles for which the lest war was fought,

I, therefore, relterate the rocommendations which my Union makes to
correot this ouncercus situations
As That & centrul hiring reglster be estublished immediately
for the recrulting of temporary workers on the basis of service and exper=

lenoos

Be Thut Wur Service workera, laid off from Government jobs,
who tuke and pass thu coming Civil Service examinations for permanent jobs,
be given preference over all applicunts from the outaide, except for veterans.

Cs That thera be ecreated immediutely by Executive Order a
Fuir Employment Prootices Committee for Government hiring,

De That the "Rule of Three™ bo correctdd to require the
Agenecy to submit in writing reasons for passing over names of appliocunts and
to make available these reasons to the job upplicant or his representatives,
Es« That agenoles be penulized for violations of rules and pegu=
lutions governing anti-diseriminotion policles,
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APPENDLIX

ic Following are the names of the Agonolies hawing olerical voourcies for
Whitus but not for Hegrooays

Burcau of Standards und the Pnant Office in the Dep't of Commorose
Bureuu of Internal Reveruwe in the.Treusury Deportment

Publio Health Serviee in the Feoderal Securlity Agency

Publio Buildings administration in the Pederal Works Agenoy

alien Property Custodian in the Justlioe Depurtment

Hevy Departmont L

Govermment Printing Office

Bffice of Army Becurity in the War Department

State Department

The Bureau of the Budget naintains a Mquota" systen.

The photostat subnitted as evidence to the Subcomnittee of the Preaident's
Cuindttes on Civil Rights indicated the naies of the placenent officers
carrying out the discrindnatory policies of the fpgencies naved,

2, The ghotoatat of the S-!.q'ta Departnent inter-agency forn subnitted as evidence
is a MRequest for Pergopnel hction® forii, In addition to spaces for inforna-
tion on prescnt and Jroposed job status, nane, date of birth, sex, ete,, it
hos a space for indicating the racg gf tho applicant,

3. The pliotoatatis naterdial ;rml the Agriculfure case comprised the following:
a. A postage-freo, urfﬂ;u%ll envelope the Unitod States Departmont
]

of Aprieulture, addrosged to one o _." ¢ four applicants invelved,
] I3

by, A written Office licnor, - which wag dttached to the applications.
Stendard Fouy No, 64 - 7" o yal
CLfica Momorandup unrm;mrmm
; Pato; 1/27
To1
From: John

Savjouets Sttached sre th appl:l.an-'".;!.‘ann I talkcd t-n' you ploui,
Except for gcior™- they lock like good giris,

s
a L]
Eg{.,ﬂ?wﬂ ._:I.llugibln
c. The firut peges of four gaplication A of which belongad 4
thoe girl who roceivod tl 26n tno . Oof culturc, On onu
apatcation was writton in poneil - od at Mic whilo going to
scioul, Nico attitude and appoarandse, PBR (signatuse)d. On
anotacy sas.wadbtnsin, ponedl ~ FExco it off, rating.n
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