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MARY B0 BETHUNL
National Qouncil of Negro Women, Inc. / ;
{ Affilrated with the National Cowncil of Wamen of the Unised Stases, Inc., ¢
and International Council of Women of the Werld)
\_‘p 1318 Vermont Awenue, Northwest
Washington 5, D. C
Telephone: COlumbia 4491

February 10, 1547 -

Mrs. Eleanor Roosevelt
29 Waghington Square
hew York, New York

My dear ®rs. Hooseveltt

Thank you so much for your note. We are having some difficulty
here in repards toc the demand of four of our staff for a union contract.
I am sending you the statement on which we based our reply to their demand.
It is not that we are not in faver of a union, but that the National Council
of legro fiomen is not in a position to give any kind of comtract new.
These young women felt that they had to have security and we did not want
them to make the sserifice for our sakes. We felt that we should release
them so that they could seek the security which they desired and deserved.

There are some things regarding thie that I will talk with you
about but will not write. Just know that I am trying te always be fair,

sipcere and liberal, keeping my feet on the ground and trying to keep the
Council in the middle of the road. There are many undercurrents that we
have pot to guard ourselves against. As far as I know myself, my purpose
is to stand loyally by the flag and the true American principles.

I hope you will not commit yourself in any way on this issue until
I talk with you. You can trust my common sense.

S8incerely yours,

%%ﬁpgmﬁh—b

Mary MoLeod
Founder-President

Enclesure

Official Organ: “THr ArmaMEnicad Wosan's JoumsaL™




The Exeoutive Committeo of the Netiomal Oousoil of Negre Women has
authorized me to make the following statement:

Tho National Couneil of Negro Womon is aware of the gains which
hove meerusd to nll employeos under the banner of organized labor
through colleotivo bargaining agrooments. Tho Oouncil is slsoc ewore
of the hardships which minority groups face ovor ond ebove those of
other employoos bocause of disoriminatery employment practices
throughout the United States end rocognizes thot tho most fundamon-
tol gnins which minority group workers have achieved have come

through eolloctive boargnining agressonte,

Wo, thorafore, recognizo and oro in sympathy with the right of the
omployeos of the Nationnl Council to seck such protection,

However, the prosont financial structurs of tho Couneil placea the
organization in tho position of not being mblo to enter into an

agroament which it eanncot live up tos

Tho Council dopends chiofly on organization memborship foos whish
cannot bo forcibly oxacted from any affilintod organization. It is,
therofore, in the position of not boing n.ﬂ.u to dotomine what funds
will bo roceived on on onmunl basis, Wnilo o yoarly budgot 1s drowm
up and approved by the Executive Board, as woll as the Annual NCHNW
Oonvention, it {s 1ittle moro than a guiding documont, dopending

upon funds which may or may not be collsotod.

Tho presont financinl status of the Council « which may ba sub=
stantintod by an audit of the books = plagses it in a position of mot
boing ablo to ontor into any controotual agroement at this timo,

Wo trust that this will answer satisfootorily all tho quaries set
forth in your provious comrunications with us,

MAHY MoLEOD BETHIME,
HATIONAL QOUNCIL OF HEGRO WOMEN
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United Office and Professional Workers of Amerioa, Losal c.x.nr.

and
The National Council of Negro Womenm, Ina,

ACREEMENT, made this ___ day of 1947, by and between the United Office
al

and professional Workera of dmerica, Cul.0., hereafter referred to as
the "UNION™ and the National Ocuncil of Megro bore after reforred to as
the "Employer”. ¥

AR

The purpose of this agreement is to effect a harmonious working relaticnship be-
twoen employess and the emnloyer and to improve the oconomic and working condi-
tion of the employooa.

WITHESSETH
" Recognition and Jurisdiction

dArticle I,

Bection 13 Thoe Employer horeby recognizos tho union as tho solo and ox=
clusive colleetive bargaining agoney for all of its omployoces as to any and all
mattors pertaining to working conditions, salary, tomure, conditions of employ-
ment, dismissels and porzcnncl practicos for the correction or ramedy,

UNION SECURITY
Article II,

Spotion 11 Good standing union momborship shall bo a condition of amploy=
mont for amployoes now in the union or who may bocomo mambors ofs tho union in
tho future. It shall bo the policy of tho omployer to onocournge memberships and
participation in tho union, Now omployoes shall be required to joim the union
within 30 days of date of employmont.

DISCRIMINATION
drticlo III,

Soction 1: Thoro shall bo no disorimination by the ocoployor against any
employes or applicant for anploynont on accouht of UNION membership or for up-
holding the Union's principlos. Both the Union and Imployer agroe not to dis-
ericinato against sny ooployoo or applisant for omploynent because of race, ccler,
ereod, nationnl origin or political affilistion.

TENURE, NOTICE, and SEVERINCE PAY
drticle IV,
Soetion 1: Enployecs shall have tenuro on the job after passing the pro-
bationnl peried, which shell bo o maxioun of throe months for profossional
workors and one month for clurlical and maintanance workora,

Boetion 2: Excopt for thoe purposo of roorganization or retrenchoent, dis-
missal shall bo for causc cnly. Whero disnissal is contemplated, notico of con-
plaint and opportunity to mmmmnnmmmmmmumﬂ
vance of the contenplated disninenl, during
a difforont type of work if cho dosires it and
disndsasal is a roaffimed, widtton notice shall
rensons, and disoissel shall bo subjoct to tho
missnl is uphold, the enployoo shall be gived
solary for each yoar of sorvico, oxmcopt that
for recognized oalfoasanco.




Bootion 3: In case of contooplatoed
ganization, throe months' notice shall bo given the coploycos affoctod and
soniority rights shall be obsarvoed in lay-offs. In
to rotronchmont, rehiring shall be in
the porson with the most soniority shall bo the first to bo rohired, provided
sho is intorcsted snd availablo.

Tho disnissed onployes shall bo paid o disnissal wago of ono nonth for oach
year of sorvico, Tho agency shall assist the ooployos to obtain other suitablo
anployniont in ovory woy possibla,

Section 4: Thoro sholl be rogular ovaluations of tho ooployoo’s porformanca
by o cormittes conposed of Prosidont, Chairman of Personncl Comcittos, Exscutive
Direetor, nnd offico stoward, olected by tho enployocs to represent then. The
ovaluntions shall bo standardized and the rosults codo availablo in writing to
tho anployee affocted,

Soction 5: Whon caoployront is torminated by eithor enployor or aoployod,
tho professiomal ond clorical caployoes shall give ono oonth's notice in writing
to the onployer and vice vorsa, If coployoos must leave for amother job, and
have po oontrol over dnto of onployront, spooinl arrangenont shall be for
ndjustoont of the period of notice, Hoorgoney rosignation due to illnoss, acci-
dont, doath in tho fordly or transfor of residonco ghnll bo givon irmodiatoe -
considoration,

Scotion 61 The Enployer shall, if pemittod by law, provide for imclusion
_ of ecployeos under tho Stato Unenployrent Conpensation dot.

VLCATIONS
Articla V. "

Seotion 1: All aiployces sholl be gronted throo calendar wooks' annual vo-
cation with pay or 24 working days for cach nonth of enploynant in the calendar
yoar with pay, to bo token if possiblo during the suwonor nonths, and a noid=year
vacation of one calonder wock to bo taken betwoon Thanksgiving and My firet,

Tho choico of timo to be nado by the enployes subjoet to approval by tho snployer.

Soction 2: In cnse of termination of cnploynont, annunl wmeation for ao=
ploynent for o pericd of servico of losa than omo yoor and nore thon six nonths
sholl bo on tho basis of cno wook for ovary throo (3) months.

Sootion J: The stipulated wvncation shall be dus overy onployeo whothor or
not she returns to tho position,

HOLIDAYS
Artiele VI: :
Sooction 1t Tho basic work wook sholl consist of five working days of eight
hours coch. 4 skoleton staff sholl be rotatod for Saturday nornings so that no
enployoe works loss than omo Saturdny nor noro two in any oalondar nonth.

than
Beotion Bi mrnmsmm:hmgu Wow Yoar's Doy, January 1,
Dacoration Doy, Moy 30th; Indopendenco Day, Idz 3 Labor Day; Thonksgiving
Doy, lost Thursday in Novenbor; Christnos Dy, 25th.

Sootion 3: Whon employoes by nocessity of a given situation arc required

43 work pore than tho roquired oight rs, or during the ovening of a given day,
either overtine shall bo nllowed or tina ahnll be allowed that enployee ot a

i, . e sl a? i 8




tino convenient to the Enployer, to ecupensate for the extra tine provided suel
work has boen authorized by the Eployer or imnodinte suporviscr.

SINK LEAVE
Adrticle VIII,
Bootion 1: Omo or moro absonoos totnlling not pore than 20 working doys
in any given calondar your doo to porsonol 1llnossos, shall bo gronted wih pay, .
Unused sick leava shall bo cundative but choll not oxooed sixty (60) daysz.

LE.VES OF ABSENCE
drticle IX. .

Sootion 1t Leaves of absonco with sfiall be granted for a reasonoblo
period of tine for donth or soricun 1l ignes in the immediante faoily or for por=
sonnl cnorgoncies, ILonvos of abpenco without pay sholl be granted for on ox-
tonded poriod for the sanwo reasone, if such on extended loave is requested Ty
tho cnployoo, -

Soction B: Loaves of abzorco wWith pey shall be granted for eonference at-
toerdaneco apd for study covrsos requizved uy the eoployer. BSuch leave with
shaoll also bo granted oonlovoca daosiving %o ottond conforences roletod to the
work of the agency. Fironeinl) zssist.uwce sholl be granted such anployoes To
onoble thon to meot theoir exponeas nt auch conferonces. Such leava shall ba
granted on A rotating basis ord shnll be in keoping with the onployer's cporating
roquiraronta, -

Soction 3: In the case of Fiold Workers, expanses such as travel, board and
roon and other expondituros ineidantal to performonce of the work of the agoncy
ashinll bo net by the agancy in nddition to rogular solary.

Secticn 4: At the cod of five yoors of service, Enployees sholl be entitled
to six nonths loave of absonoo with pay to bo added to vacatipn, for the purpose
of study or travol,

Spetion 8¢ At tho ond of & nontha of eervice, anployeea shall be entitled
to patorndity loave without pay for a poricd of not less than three months nor for
moro thnn twe yoars. Jdcowmlotod sick loave shall bo credited to naternity loavo,

: . ARBITRATION
Articlo X,

Boction 1: .ny griovancos arising out of tho interpretation or enforcenent
of this agroomont which connot be adjusted botweon n reprosontntive of tho aoe
Ployer ond the onployeos ond/or a roprosentative of tho Union and the Enployer,
ghnll be roferred to an arbitrotion proceeding. Tho arbitration Board shall
econsict of one onployor roprosontative and ono Union represontative plus o third
rutually sgroed upon by +ho iwo partios. OShould the parties fall to agroo, the
U.3, Coneilliation Service will bo nsked to select the arbitrator, The docisions
of arbitration bodard shall bo binding upon both the Union and the Enployor. -
Griovances shall be prosented in writing end o pericd of mot moro than two (2)
woche shall bo allowed to elapsc betwoen the various stogos of od justnort unloss
stictwiso agrood to by both partios. Joy oxpense in connection with arbitrotion
vrocoedings shall be borne oqually by both partios.

UNICN REPRESENTATIVE
srticle XI, ot
Bootion 1: The Union Roprosontative shall have accoss to pranises of

tha Enployer on sny problon arising out of this agreenent and shall be poraitied
to confor with any enployoe rogarding sano,

&
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MEETINGS .

i

Article XII. \
Section 1t Besgular nootings of the enployoes shall be hold on the prerdses
of" the Eoployer, if such roquest be nade by the Enployoes.

BENIORITY
Article XIII
Beotion 1t Enployoes shall be comsidered for proowtion in tho order of
soniority, depondent on their qualifications ms to training and experionco.

BALARTES
Artiele XIV

Seotion 1: A salary soale shall be mgroed upon by enployer and enployooss
Ko redustions in the present polory of anployees shall be nade, but annual in-
eroasos shall be agreed upon for professional and clerical workers.

Baotion 2: A jolnt comittev of Zuployer and Union shall be appointed in-
nediately upon the execution of this agreecoent to work out  job analyeis and classi=-
fication for ell enployees, @8alarios shall be based upon training and experionce
of the mployeo in the field of hor specialized profession, This comiittoo shall
conplete 1ts work within a poried of throo months, and failing to do thia, shall
extend the tine by common agreonont, or select a third party under tho gricvance
nachinoxry to do so. Her findings arc to bo binding on both partios., Upon cotabe
lishnont of the new proposod job classifications and salary scale, the sclaries
of all enployess shall be properly adjusted, retromctive to the date of tris ngree-

nant,
JOB EXPENSE
dirtielo XV
Bection 1t Tho enployor shall reioburse enployees for eny extra oxponse in-
curred in tho performmnece of their duties ineident to tho work of the sgency, such
as taxl fares, neotings attended by staff nanbers involving food ecets, otc,

Article XVI ST.FF PLRTICIPATION
Spotion 1: The Eoployer shall provide channels snd opportunity for full par-
ticipaticn by enployeos in developing agency progran and policies affeoting such

anployeas,
STATUS OF LCGREEMENT
article XVII

Either party shall have the right to reopen negotiaticns with respect to any
article of this agrescent ot any tine during the life of the agreenent, upon 30
days! notice in writing.

It is further sgreed that if, upon the expiration of the prosent contract
eithor party desires to nmake any change harein or to subnit a new contract, such
changes or new agreanent nust be presented to the other party not later than 30
days before the iration of the presont JSgroenment., Othorwise, this jgreonent
shall racain in ﬁmt for one year froo the dato affixed below, and shall be re-

newable from year to yoars
-

Dated this day of : L . .
Bigned:
Forthe Eoployer For Loeal 27, UOPWA, CIO




	0001
	0002
	0003
	0004
	0005
	0006
	0007

