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By dear Mrs. Roosevelt:

The US0 Division of the National Y.W.C.A. hopes you may be
interested in this new pamphlet “Experiments in Demooracy™ whioch
we have just published. It is ocomcerned with Negro-white relatiomship
F EH Pil . -

I don't think that we need to tell you with what interest
we read your valiant and courageous articles promoting interraoial
harmony. This pamphlet, a 75,000 edition, has been semt to the US0
olube all over the country in which the Y.W.C.A, has staff.,

May I oall your special attention to pages 66, 67 and &8,
These pages contain suggestions which if givem publicity, we believe,
will be of great help in premoting what you, the National Y.W.C.hA.,
and all right-minded persons believe in,

: There has been much shilly-shallying about the interracial
question. In this pamphlet, the matiomal Y.W.C.A.-USO Division gives,
we believe, a straightforward view of its own poliey.
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FIGHTING FOR
' *

LL thoughtful Americans are mindful pftlutuyinwlliuh

is global war has touched our lives. Americans are

g today on nearly a hundred major battle fronts. o

troops and ships are scattered over five continents and 8
seven seas. anmhlhﬂmmﬁnmmmm
the earth only sixty flying hours from our homes have B
shortened cultural social distances and blurred the di g
i nd nations, :
]]mhw;mforhmmm
must realize that the eyes of the world are
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fertile ground for Axis propaganda, but dangerous soil for the pos-
sible growth of Facism.”

Another great American, Wendell L. Willkie declared onh' a

few weeks before his death that “the war has given new opportunities

to the Negro and at the same time has emphasized the injustices in
our attitude toward him. It has made us conseious of the contradic-
tions hetween our treatment of our Negro minority and the ideals
for which we are fighting. The equitable treatment of racial minori-
ties in America is basic to our chance for a just and lasting peace.
For it cannot be too much emphasized that in the world today what-
ever we do at home affects our foreign policy, and whatever we do
abroad affects our domestic policy. On no single question is this
truth so inescapable as in the repercussions all around the world that
result from our treatment at home of our colored citizens.”

It has been reported that in Italy a German tactic against the
Negro troops was distribution of leaflets bemoaning the Detroit
race riots. They were fired into American lines where the all-Negro
92nd Division had been fighting.*

One of the 500 Nazi prisoners, aboard the S.S. Booker T.
Washington on the way to internment in the USA, had more to say
on the subject of Axis propaganda. The fact that the ship was man-
ned by a Negro captain and a crew of several races was to him and
his fellows an amazing contradiction of all that German leaders had
told them. Their spokesman said, “They told us Negroes were no
better than slaves in your country. But what we have seen on this ship,
the happiness, comradeship among all of you, your fairness to us
when we had been told that you would beat and abuse us, all that
has made us think. At night after the lights go out down in the hold,
we talk about it, all of us."*

Fortunately we are beginning to realize that some common human
denominators must be found in terms of “liberty, equality and fra-
ternity for humanity-at-large.” When so much of life is fraught with
fears and frustrations, it is well to take stock of the factors which give
us cause to take heart and go forward, the headlines scream
about our failures in human relationships play up the riots, stab-
hings, arrests and brutalities, volumes could be written about
successful experiences in releasing tension and erasing prejudice.

In the social experiment which is the USO we have learned a
great deal about our American minorities and have developed pol-
icies and ways of work which have emphasized the full contribution

*Negro Digest, December, 1944,
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and participation of all groups in American society.

experience

N Mexicans or Jews, for exam ) against all minori

ties the world over. Out of ﬁé too, we are

to accept our differences and to that unite us. In
we have been insensitive to the of people who are

different,” but today we are st for greater

and insight. The Constitution of the United States does not recognize
guarantees liberty, justice and

equality for all men. Scientists refute the idea of racial superiority,

human life.

In carrying out the basic principles of the USO ; i
all involved in the war much depends upon the integrity,
emotional stability and maturity of our USO leadership. The purpose
of our ization is not advanced by sentimentality,

o gyl s USO o sl o s g
recognize their great entialities. We are .

gether. We make the same human mistakes, but we have the
opportunities to take part in this educational process and to go for-
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Im..... FACI‘GBS AFFECTING
USO’S SERVICES
TO NEGROES

*

HE greatest mass migration in the history of our country has
occurred in World War II. In this great re-shuffling m
lations Negro servicemen and war workers and their
have been moving into all sections of the United States.
* The latest official War Department figures showed the follow-
ing numbers of Negroes in the armed forces:

AVEY  2ivahisennmmie 701,678

Air Forces .......... 73,686

NEWY .o o i ionmwd s 142,628

Coast Guard ......... 3,695

Marines ......o00044 15,771
Total number of commissioned officers in
all branches of service ...... 5,804

Negroes in essential war indus.
tries approximate figure

(Sept. 1944) ......0000ves 1,000,000
(including men and women)
Total Negro population...... 13,000,000
w‘;rm;-uwgw" nfm#ﬂfﬂﬁrﬂmfw Paope, Director of Sery-
-

m-muhamhm wherever needs have been presented.
N the movement of enlisted to the the-
aters of war and the elimination of a few large clubs,
services to Negroes are now provided in the following number
of operations. . ..
N.ml ****** R AR e AR AR - - - - im ;
Clubs and Extensions ... ... +.238
War Production Clubs ....... 14
Military and War Produetion
b s e i g 19
NTAA Service Units ........ 12
Troops in Transit Lounges 11
Community Conducted .........co0nnvvrennnnnnss 65
. Clubs and Services .......... 57
Troops in Transit Lounges 8
L R A (I 11 359

proﬂﬂmmadhmﬂhofh&fﬁmp:dﬂm-mmd
girls employed in military areas—as in camp offices,
laboratories, laundries, restaurants, stores, etc, also carries on
a decentralized program with the families of war production workers

in projects, -
m:ﬂmmmﬁuaﬂﬂhﬂmﬁmm

stationed at outposts and on maneuvers.
Ahrpnmhwufduhhhﬂmﬁﬁﬁudhyﬁhn

h.luprondﬂdmﬂuuhﬂ Tl!uuhﬂtuf in these
hmpﬂﬂmmg:dd I hshu]nn-



icemen resent segregation not because they want to mingla with
whites but because of the idea of racial inferiority it implies. H!.ﬂ]l'
Americans are sensitive to the anachronism of fighting a war against
racism with an army constructed on racial lines. Quality and quan-
tity of services are of vital importance, but how services are provided
and the relation of this how to the great American creed of freedom
and equality are also of vital importance to Negroes.

Conditions Directly Influencing USO's
Services 1o Negroes

The following analysis of social and economic conditions which
affect USO’s services to Negroes was presented by William Y. Bell,
former USO associate regional executive, at the Regional Staff Con
ference in Region VII*, December, 1943, While Mr. Bell's rt
stresses the particular problems of the southern region, much :l?.l;:le
material is pertinent to other sections of the country, and merits the
thoughtful consideration of USO staff and volunteers.

1. Transportation

In acutely dislocated areas transportation is overcrowded
and uncomfortable for everyone. Negro servicemen have dif-
ficulty getting bus transportation to and from camp. White bus
drivers may, and do, refuse to pick them up. The ina or
nonexistent Negro taxicab service is additional ip for
servicemen and the relatives who visit them.

Negro USO club directors are aware of the additional assist-
ance to travelers which they must give under such circumstances.
They realize how hard it may be to secure the services of
volunteers who have transportation difficulties getting to and
from the club. Club attendance shows that men may prefer to
remain on post rather than risk being left at the gate by succes-
sive buses. Negro soldiers may arrive at the US(? club so upset
by their experiences in getting there that they are psychologically
negative prospects for any sort of program participation.

2. Eating

Since there has never been a large, middle-class Negro travel-
ing population to rt more ﬁlrlblu restaurants, Negro
cating places are, in the main, few and inferior. They are of

*R VIl includes the :
s...u?h'- . -Ju_ following states: Alabama, Fiorids, Georgia, Misissippi,

Negro women on the streets at night. Their tactics were so ex-
to come to the club. A Negro director was asked to leave
because he pointed out in a public meeting the of inade-
quate playgrounds on the increasing Tate.
Uﬁﬂhmudnutmw&nmh_dm
htlhﬁﬂlmﬂfm mﬁ‘.' Tk ben j g
Housing AR i b2 Al
Housing for Negro transients the s a
problem even in normal times for two reasons, First, there
‘are few desirable hotels open to Negroes because of the absence
i ]



of a large, traveling Negro middle class to support them. See-
ond, the outer limits of most Negro neighborhoods are fixed by
Real Estate Boards. In general Negroes are allowed to expand
into areas vacated by whites only slowly and upon payment of
rents higher than those charged the former white tenants. War-
time conditions merely heighten these problems. USO is one of
the few agencies to which servicemen, war workers and their
families may turn,

Conditions Indirectly Affecting
Program. Volunteers and Lay Leaders

1.

Economic Conditions

Since Negro males are, on the whole, confined to common
labor at low wages or else have not received the training which
would enable them to hold better paying jobs, the income of the
average Negro family, in comparison with the average white
American family, is extremely low. To increase the family
income, the woman usually works. In many places, 80 to 90
per cent of Negro women work, most of them in domestic seryice,
where long hours are the rule. The reservoir of Negro volunteers
is, therefore, smaller than would ordinarily be expected.

Lack of Social Agencies

There are few southern communities with Negro social
agencies, In' such places, USO is the only agency present
which even approaches a social agency with professional per-
sonnel. Local civilian Negro individuals and families are apt
to turn to the USO club for advice on problems. While the USO
club is not set up to render services to groups other than service-
men, war workers, etc., public relations dictate that the USO
director at least listen to requests for social services and then
give advice or refer applicants to whatever help may be avail-
ahl;. This is an additional responsibility upon the director and
staft.

Educational Cultural Development

.. The South as a whole spends one-fourth as much on the
education of the average Negro child as it does on its average
white child—although even the average southern white child re-
ceives half as much Enu:lmo!nrpmdilnmuﬂniwmﬁ-

ially. Negro schools are apt to be scattered far apart. Many
children drop out of school to work. Obviously, the reservoir
of volunteers and lay Ihnqnbnqtbohmuﬁuqi
formal education to USO is limited. The school system

pensated for by only a 600,00 influx; one child out of every eight

4. Recreation

a. Commercial—The Negro middle class is small, conservative
and has not encouraged or been able to su more de-
sirable commercial recreation. Tht'hﬂm:m utl.b-
lished has been set up for the large

The result is that almost the only commercial recreation
‘“Mﬁﬂﬁm ﬂ:m“:'frﬂwhm]ilﬂn =
substandard halls and or no
:mo-mhgl:nllmﬂnhﬂmm
restaurants, etc., which take some of the strain off white USO

While these problems seem they are not insurmount-
able. It is to the credit of ‘that it is in a position to recognize
have on USO services. The whole field of services to Negroes presents
a tremendous challenge to USO. It is heartening to observe the way
in which USO has attempted to meet it. : 4
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I .... EXI’EII]MENTS

IN DEMOCRACY

*

ion are encouraged and respected.” Our American creed is

based on the premise that all citizens have a right to equal

opportunity for participation in the economic, political and
social organization of our nation; but what we have done in i
has been too often contrary to what we profess to believe. war
has greatly speeded up the rate of social change and has taught men
and nations the values of cooperative effort. It has helped many to
see what can be gained by working together, instead of in separate
groups. Indeed the greatest social progress has been made in areas
where there has been greatest tension.

The USO Division of the National Board YWCA has been mov-
ing step by step in the direction of equality and freedom, and has
brought together Negro and white citizens in the following ways:

a. As members of leadership groups—USO councils, Operating

Committees, staff conferences, volunteer courses,
b. Through the use of the same USO buildings and facilities on
a segregated or sometimes nmwhdh

c. Through USO programs in which both white and Negro con-

stituents participate.

‘-ﬂ N A true democracy differences of rage, religion, political opin-

The program developed by the USO Division of the National

Board YWCA is focused upon the basic needs of peaple, and YWCA
leaders are concerned not only with the business of providing sery-
ices and activities, but also with what happens to people in the
process, 7
12




Racial antagonisms and barriers have been heightened
the years. There is among some Negroes as much feeling of preju-
dice against white people as white people have shown against Negroes.
The process of clearing away these clouds of hatred and distrust is
slow and often painful, but USO has not retreated!

One of the Negro supervisors has a room in the home of a Negro
woman who “simply hates white people.” When the Negro supervisor
wanted to entertain the white supervisor of the region in her room,
most careful interpretation had to be made to her landlady. When
the guest arrived, the landlady reluctantly agreed to meet her. The
next time the white supervisor visited her home she was more cordial,
and with each successive visit she is discovering that people are
people and that she and the white supervisor have a lot in common.

When Negro troops were stationed just beyond the borders of
an acutely crowded community, USO went in to operate a club.
Race tensions grew, community feelings ran high. When the morale
of the Negro troops had reached an all-time low, the mayor ap%m‘nlad
an Interracial Committee made up of Negro and white civic leaders
representing the Council of Social Agencies, Child Welfare Associ-
ation, YWCA, Negro Civic Club, USO Council, City Community
Committee and the Operating Committee of the Negro USO
club. The purpose of the committee was “to study problems of con-
cern to both races, to work for better race relations in the com-
munity, to study local conditions in order to eradicate sources of
possible friction.”” At the first meeting in the mayor's office, the
president of the Chamber of Commerce was present. Better recre-
ational facilities for Negroes were considered and instances of
brutality to Negroes on city streetcars were discussed. This was the
first time that actual facts of this nature had been dealt with by eivic
leaders. USO staff and volunteers were there to help with further
facts and interpretation. White and Negro members of the committee
have been working with the churches of the community, as well, on
steps to improve conditions. Women’s groups in the churches are
studying basic problems of Negro-white relations, and various de-
nominational pronouncements have been made to indicate that church
leaders are doing some thinking, too. Although the committee was
appointed to work only on emergency problems, the mayor expects
this to be a permanent committee,

14

Community Cooperation

When the hordes of Negro war workers in a Pennsylvania com-
munity jammed the small USO clubhouse to overflowing, community
mmm&eirmmﬁmdﬁcﬂtﬁuﬁ&m. Now the
club operated by Negro staff is used mainly as a lounge and opera-

tional hea while most of the war workers® activities are
carried on all over town as tive, community enterprises. The
dances are supervised by USO staff, planned by war workers and

community representatives, and held at the YWCA building or at
the Federal Housing Project. g

The th;ﬂmmitﬂewmkh;wiﬂzlheﬂ&ﬂmﬂlmﬁ
by the YWCA to a middlewest USO operation is concerned
needs of the Negro servicemen who have been regularly attending
USO clubs in the area. There are rumors that the Negro boys have
not felt free to use USO facilities, because of the attitude of many
of the white men at the post. :

Some of the white soldiers have said, “Let one of those niggers
come to the USO, they'll see how quickly they'll get thrown out!

The women on the committee have agreed that their town has a
responsibility for helping servicemen from other sections to see
that in their locality the customs pertaining to Negroes are quite dif-
ferent. They feel that their community pattern of providing hospitality
to all men in uniform ought to be continued—not changed.

Negroes have had the of trained professional leadership for




Miss B was living in the home of a white person because of
the crowded conditions in the town set up a small barrier at ﬁrlt,
but finally the Negroes accepted it as an indication that segregation
might not be a permanent thing."”

Community Planning for the Future

There were two critical problems in a military community in
North Carolina—an acute shortage of labor, particularly in domestic
service, and a lack of community recreation facilities for adolescents.
The USO Operating Committee sponsored a two-day conference on
“Negro Women and the War" attended by Negro and white church
women, school officials, civic and social leaders, who considered
their problems. A panel discussion on “Negro Women as Domestic
Workers” brought together, as panel participants, officers’ wives as
“employers” and Negro women and girls as “employees.” They
discussed every angle of the problem frankly and constructively and
came through with some specific agreements about standards in
domestic employment—the “employers” agreeing with the “em-
ployees” on wages, hours and conditions of work, and the “em-
ployees” agreeing with the “employers” on how to work efficiently
and well. As another result of the discussion, the USO staff was
asked to assist the community in setting up an employment bureau
and training center for girls in household employment.

The conference also did some “long-range” planning for teen-
age recreation, and discussed with the park commission, school and
church leaders how more adequate recreation could be provided.

USO Councils

One of the outstanding achievements of USO in the
ment of services to Negroes is ils representative pattern o
ization and administration. Council members have learned
careful planning is directly related to the business of providing
quate services. They are discovering that the degree to
democracy has pervaded USO structure and practices
greatly conditions the attitude and behavior of the
and staff alike. Uﬁﬂmmcilt,wﬁuhmwllmr
community groups, have been an important in
American communities to begin interracial work.
country Negroes and whites have had an opportunity to
s

Bilicill
fi thjﬁ
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confronted by a “Negro problem,” which they were making no head-
way in solving, white directors have suggested that help might be
forthcoming from Negro leaders; and that Negro
thaooun:i]midltbcmfulinlmidingfmﬁu“pr?blm",

egro leaders feel that the e allsred’in couhes]
e o Buard of USO by Heary W. Pope, Director of Sarvices
for ﬂm%“ 4 .
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groups are such that real and permanent gains can be made if they
can only continue to work. .

The YWCA is now emphasizing more active participation of
Negro leaders in council meetings, and is helping staff on location
to work closely and constructively with council members so that
they may be prepared to speak on matters other than race and relate
themselves to the total program. There is considerable evidence
that Negro representatives themselves are coming to see the im-
portance of remaining on USO couneils, in order to represent the
Negro group, even though in the beginning it may mean overlooking
indignities and discourtesies, as they move toward the larger goals.

Where Negro representation does not exist, USO regional execu-
tives responsible for organizing and working with councils are con-
tinuing their efforts to make all USO councils interracial. There is
rather general community acceptance of this USO policy even in
states with segregation laws.

Compromise—Not Retreat!

In one of the most complicated situations in the country Nege
representation on the USO Council was not achieved for many mon
The Operating Committee of the Negro club sent regular written
reports to each council meeting and extended frequent invitations to
white leaders to attend special activities in the Negro club. White
staff members and regional supervisors made every effort to keep
the Negro leadership in touch with council actions; and through
these various understanding approaches to the situation, the USO
Council eventually responded with wholehearted decision to invite
the Negro representatives to regular council membership.

The chairman of the USO Council in a Rocky Mountain State
has devoted a good deal of time to reading material suggested to
him by the Negro staff. He used to avoid difficult situations but
now he has learmed some good techniques for handling them. He
mttuunaighburin&humhmnmuﬁﬂlbumﬂ soldiers
because he “felt a USO council chairman should be able to discuss
race relations.” He is insistent that USO shall “practice democratic
principles in the way it solves the mﬁml of serving Negro and
white soldiers with equally good faci =

Times Are Changing!
Three years ago one USO Council threatened to “burn the place




Staff Relationships

USO professional workers have helped to demonstrate two basic
principles of good race relations: first, “that it is feasible and greatly
acceptable to establish a program on the premise of equal services
to all,” and second, “that it is possible to create an atmosphere that
reflects democratic practice.” Negro and white staff have not drama-
tized this democracy but have gone shead quietly establishing the
principle of equality. Before USO appeared on the scene, the only
contact many whites had had with Negroes was with the servant
group; and in many communities there was considerable surprise
that Negro directors had full responsibility for the administration
of clubs, signed checks and received salaries comparable to the white
directors,

Some white staffl members have helped to bring about better race
relationships by their willingness to take the initiative in local com-
munities and make a courageous stand against discrimination and in-
equality. The Negro staff have contributed much to the experiment
by their professional competence, patience and sensitivity to human
needs and attitudes. They have given many of their white co-workers
a lift over the tight places and tensions by their genuine understand-
ing and buoyant spirits,

A white director in a small western town cites a case in point:

“When it came to establishing a Negro club on the white side
of town, diagonally across the street from the largest and wealthiest
church, rumblings arose and protests were made to the mayor and
city fathers, Fortunately the USO Council stuck to its guns and
got the club opened, more or less on trial. Mothers began re-routing
their children to school, to avoid D Street. But when none of the
anticipated street riots developed, curiosity got the better of every-
body, and one by one the neighbors began coming by to see what
was going on. Mrs. A was the first Negro professional warker to
come to the town. Local residents had been in the habit of seeing
Negroes only in janitorial or kitchen roles and it was a pleasure to me
to introduce Mrs. A to the ministers, bank presidents and civic groups.
Through her leadership the tide of public opposition was tumned
into genuine cooperation. In the month she spent with us she also
pointed out the problems which lay ahead for a professional staff,
and some of the limitations of housing and éating.

“For a week before Miss B and the YMCA worker arrived I tried
to find living quarters for them. No rooms were available in the
Negro community, and finally, in desperation, on Saturday night, I
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plains about havi egroes around, he is guided by one of the
mﬂm“nﬁi::ﬁlnuhm“bluwuﬁ." Then the staff mem-
ber will gently but firmly bring the conversation around to what
this war is all about, what it means to be a citizen of the United
States. The serviceman is reminded that it is USO policy to pro-
vide services to all men in uniform, and is asked for his suggestions
about an equitable way to achieve this service. The same method
has been used with servicemen who gripe for one reason or

Sure Cures for That Dull Feeling—in Staff Conference

“The staff conference has great potentialities for training-on-the-
ﬁnm;ummm'ﬁumm cetings involving
X TR
but waste time with non-essentials and routine clearance of building




schedules. It is difficult to convince the Negro staff that they should
continue to attend when they have no real job to do. On the other
hand, the Negro staff ought to take more initiative in pointing up
the basic problems to be discussed and should be frank in expressing
their dissatisfactions.” 3

Negro staff agree, too, that their white co-workers are at times
“too protective” of their feelings and that frequently there are not
frank enough professional discussions of conflict situations.

Some staff conferences have appointed Program Committees,
representing Negro and white members, to plan agenda for staff
meetings so that matters of vital professional interest are considered.
One stafl conference has been studying techniques of community
organization—preparing themselves to work more successfully with
over-all community groups and to help USO Council mdm
Committees to plan for the postwar period when USO has wi ;

In an Oklahoma town where there are Negro and white USO
clubs, Negro and white staff discussed how they could work
for improving race relations in the community. They called together
a small group of interested citizens—Negro and consider
the need for better recreation facilities and leisure-time activities
for Negroes. This group voted to ask the mayor for the use of a
park. The mayor refused their est, but promised to clear some
vacant lots near one of the USO clubs. These did not prove to be
satiafactory; but instead of being defeated by the situation the USO

worker writes, “I guess our committee will have to work a little

harder!™

Fair Exchange—of Leadership!

A white supervisor and a N supervisor were visiting a
Middle ﬂﬂunticpl:nmmlmity where ﬂanilﬁm—nﬂ even ﬂlﬂ‘g“ﬂ
library—have been open to Negroes. Two junior hostesses were
pressing the white supervisor for help with some junior
problem. Said the white supervisor, “Mrs. D, our Negro
visor, is here with me and she's quite an expert on that
Wouldn’t you like to discuss your Prnblm with her?"
liked the idea, arranged an appointment and were so
assisted with their difficulties that they invited the Negro supervisor
to come back and work with them again.

A Negro director in the Southwest has been teaching in a
white housing project. White girls are now coming to thelz]: and
have had some interracial activities.

il
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to his buddies as swung into the USO club in a new
e i " entered USO el
into an amazing new world when they have clubs. -
m‘::-lmhﬁhhau ' mﬁ :

vast, new, un

chance of a century to help the coming into clubs
to get “the feel” of a creative, des planned p and
‘to gain new experiences that will enrich their lives and Lroaden their
interests for many years to come.




America, too, might have her renaissance in recreation if USO
leadership has the skill and imagination to pioneer in new recre-
ational fields.

Program in some clubs has been limited by inadequate facilities,
but where staff has been resourceful in securing use of supplementary
community facilities, the program has flourished despite lack of
space. In general, services to Negroes have the same variety and
range as services to white constituency. They include many kinds
of social activities—dances, game nights, parties, outdoor events;
educational programs—forums, discussions, language classes, read-
ing and writing groups for soldiers of limited formal education;
hobbies and interest groups—arts and crafts, music, sports; emphasis
on spiritual guidance—vesper services, worship services, hymn
sings. USO"s multiplicity of personal services has also been appre-
ciated by Negro men and women. In many communities the Uso
club is the only place where Negroes are permitted to go to réad,
write letters, meet their friends, wash and freshen up after long
journeys, have clean, well-cooked food, find suitable rooms to rent,
get help with personal problems.

Program in USO clubs where YWCA staff members are work-
ing varies greatly in its interracial emphasis. There are clubs in
all parts of the country where services to Negroes are provided in
separate facilities with little or no contact between white and Negro
constituents; yet some interracial activities are regularly scheduled
and quite generally accepted by community leaders in a few clubs
in the North, Southwest and on the West Coast. More clubs could
be moving ahead on some kinds of integrated program in terms of
leadership training, exchange of leadership, occasional joint use of
facilities, if professional staff and volunteers were convinced of the
importance of such program, and if regional supervisors could guide
such experimentation more closely.

perous

a Negro club in their neighborhood. The USO Council, however,
resisted this pressure and the club stayed open. Later the
which had protested the loudest came mumumm;dﬂx
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the white men into their program, rather than bringing Negro men
into what began as a ‘white group." "

Interracial Harmony

Music has brought many of Negroes and whites together
in all parts of stilnuntry 5;:“:5;5 club the Negro staff member
plays extremely well, and often has mixed groups gathering around
the piano to sing, as she plays on in an unplanned casual way. One
white staffl member, also skilled in music, plays piano duocs with
Negro or white servicemen. Sometimes the servicemen themselves
play together. White soldier musicians go to Negro clubs.

The Intermediate Girl Scouts, sponsored by a USO staff mem-
ber in the Middle West, expressed an interest in folk music. After
a session on Negro spirituals they voted to visit the Negro USO elub.
The director there arranged for a Negro Girl Scout troop to act as
hostesses, and they were so gracious and hospitable that a white
girl who had been “afraid to sit in the chairs where Negroes had
sat” said afterwards, “Why, of course, they were nice—Negroes are
just like other people!™

The USO Negro People’s Chorus has been described as “a mov-
ing force for interracial understanding.” This group of Negro service-
men and war workers, led by the former choir director of the radio
program, “Wings over Jordan,” has introduced several communities
on the West Coast to the cultural contribution of famous Negro artists
and has helped them to get better acquainted with their new Negro
neighbors as well,

Discussion Groups and Forums

A group of Negro servicemen and junior hostesses in the North-
west have a weekly discussion group on the outlook. A
member of the headquarters staff of the USO Division YWCA
attended one of the sessions and found those youngsters in their
early twenties discussing questions that would the experts in
any broadcast of “Information Please” or the “Town of
the Air,” They W%ufﬁﬂlﬂﬁm

a
see what they about the attitude of the union at the plant
about recognition of the status of Negro members, It had been a
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on a community-wide basis, Each club was instructed to run off
preliminaries and to send final club winners as entries in the com-
munity-wide tournament. The Negro club assumed that full par-
ticipation was in order and got club preliminaries under way. When
the director of one of the white clubs (where the tournament was
to be held) heard that the Negroes were planning to enter he had
some misgivings about the use of his building by an interracial
group, but_the Negro director quickly tried to reassure him and

offered the facilities of the Negro club for the match. The white -

director did not want to lose the group and finally agreed to go on
with the original plan. Junior hostesses and Negro servicemen
came to the tournament, refreshments were served, the awards were
presented and the party was a great success. The names of all
entries were listed in the newspapers, and a Negro serviceman was
a runner-up in the finals,

Negro sailors attend a USO club on Saturday nights. They
bring their girl friends and have a wonderful time dancing and
playing games with them. White senior hosts and hostesses are
always on hand to greet the Negroes and serve them at the canteen.
Though the boys are shy and reserved at first, their eyes speak vol-
umes. Volunteers write letters to the families of all the men who
register at the club, and the Negro mothers in the southern states
have written most appreciative replies,

-

Volunteer Training

USO workers are discovering that it is extremely important to
train volunteers not only for their immediate jobs in USO clubs but
for community service for the future. This emphasis on leadership
in the postwar period is especially urgent in Negro groups,
trained leadership has been so sadly needed.

Many USO clubs have organized junior hostess groups with an
interracial set-up. Negro and white junior hostesses ;ﬂr been
enrolled in the same training courses. In an eastern city the train-
ing courses are conducted by Negro and white leaders. Senior
hostesses of both races work with the junior hostesses in planning
training sessions. When there are dances and at the
Negro junior and senior hostesses serve, the Negro girls being
dance partners of the Negro men. When Negro servicemen and j
hostesses first attended the dances (dancing with each other as
do at the present time) the white hostesses ignored the Negro volun-
teers; but several months later, when subcommittees were being

]

s

i

-

organized, each chairman wanted several of the Negroes on her
junior hostess

of the white junior hostesses some
tion of USO’s interracial concerns and the National Uso

Pioneering for Social Progress
There have been several extremely interesting

interracial program in USO clubs on the West Coast, where
has been a great influx of Negro troops and war workers into
munities with few Negro residents and no traditional
segregation to limit experimentation. _Inqnuu!utecl
lopodmunmﬂyﬁmmhﬁmli_ﬂﬂ:mpfnf
leaders who have helped them to organize and train
and women as junior hostesses.

t all began in 1942 when members of the local
National Association for the Advancement of
to the USO for program and service for
a community which
residents; and where
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hostess training the USO staff and Negro volunteers arranged for
them to go to on-camp dances where the Negro troops were stationed,
and parties and dances were also held at the YWCA and a nearby
college campus. The Negro junior hostesses were also invited to
attend a fashion tea with the white junior hostesses and two Negro

girls were elected to represent their group on the community-wide

Junior Hostess Couneil.

The Interracial Committee has been helpful, too, in promoting
home hospitality plans to entertain the Negro men for the Thanks-
giving and Christmas holidays. But perhaps its most important
function has been to interpret the need for services to Negroes to
the USO Council. At the beginning of the experiment the coun-
cil had some objection to the program if it meant that the
Negroes were to be included in the activities at the white center.
But when council members found that the program would be very
successfully developed outside the club—in the YWCA or in serviee
clubs at the post—they became more interested in the project. The
staff member working with the Negro group had not made an issue
of the use of the building, but had gone along quietly helping the
girls to do an effective, interesting program and has gradually won
USO Council support.

Renovations are now under way for another cénter and the exec-
utive group of the council voted with no dissenting voice to permit
Negro members of the armed forces to use the facilities in the
building—showers, game room, reading and writing rooms—and
have agreed that for special social events an entire floor of the USO
club would be available to the Negro groups.

A Negro minister in town is now a member of the USO Council.
He is frequently asked to open the meeting with an invocation and
seems to be generally accepted as a member of the group. :

Meanwhile, the program of the Negro junior hostesses is flourish-
ing. The girls go by bus or truck to rather distant and iso-
lated coastal defense areas, helping successfully dances,
pimim,henchpqrﬁu.pmparﬁm.wﬁampilmnﬂhw
grated in the whole junior hostess organization and the Negro
sentatives are well accepted by the white girls. Thm\:
has grown from a small group of seventeen to an active
than fifty members. The ma work in the air craft factories,

_but before the war they were, r the most part, in household
employment. '

Meetings of the junior hostess group usually include some aspect

USO clubs, need speci tion for their important responsi-
hﬂiﬁm:ndhrﬁﬂimm:po_rimwﬁhhmﬂhmuﬂm
involves. In all general hospitals in all parts of the country Negro
and white veterans are care and treatment in the same
wards; and the hostesses going to bring candy, cigarettes,
books, to all the men in the wards. When they entertain the
wmmadqmofhhupiuh also entertain all
the patients. Girls of both races have accepted interracial serv-
ice as a natural part of their new duties, and never refuse an oppor-
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November 23, 1944
b
Director, USD Club ;
24 South 4 Street
Harrisburg, Pa.
May I express my sincere approval of

your policy of permitting Negreoes at your
dances? It is a policy that symbolizes
in the most concrete form what we are

fighting for.

Undoubtedly you have received some
thoughtless complaints — even from
servicemen. But your courage in this
democratic step to help overcome racial
prejudice will do much to convince people
that only ignorance justifies Jim Crowism.

Keep up the good work. Yours is one
of the finest USO elubs I've rum into.

Sincerely,
M. Zepris, 5K 2/C

F.5. I am white!

Text continued on page 49,

The serviceman likes to bring his family and frends 10 the LSO,
that & warm welcome awaits them there,

He knows

33



The place 10 find [riendliness, hos. The Navy navigntes n strnight course
pitality amd an stmosphere of home. to the nearest elub for repairs.

Mo color lines in the front lines and no segregation in the hospitals for our
war wounided! These velterans are among the thousands of ambulatory patients
coming o S0 clobs.

After several days of hard traveling, the man in uniform looks te USO for o
shower, o shave, reflreshments and elean comfortable sleeping quarters.

Turkey for two! Get-it-yoursell dinners are much apprecisted “home-away-from-
home™ services for men in uniform and their wives.




Along with welding airplanes these girls weld friendship between two races.
When the whistle ends their day they'll head for a USO clab to get needed
recreation and 8 weleome cup of coffee.

Before the war there were few vocational epportunities for Negro whitecollar
workers, Now thousands hold responsible jobs in war plants
and government offices.

Hacial barriers break down on the swing shift. Women of both races have taken Mursing is another field for Negro women that has widened with the war effort.
their places on the sssembly line in jobs requiring skill, speed and dexterity. In dozens of professions Negroes are using their abilities for the first time.




Recognition for the new volunteer leaders who are serving USD), A senior hostess Keeping the cookle jars filled for hungry guests gives volunteer housewives an

provdly receives her award aflter completing the training course. wnumal opportunity for friendly cooperatlon and exchange of kitchen lore.
Serving girls and bovs in uniform makes the whole world kin—when the busy One of the many servicemen's wives who avail themselves of USO hospitality has
suack bar is run by volunteers and the guests are hungry for something with the agreeable task of pinning tags on convalescent soldiers
a real home Aavor, ot a formal dinner dance.
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In addition to working together, community solunteers and USO staff enjoy
oecasional gatherings 1o honor visiting celebrities. Langston Hughes, famous
poet, is the bonor guest at this party,

Negro and white community lenders have responsibility for the sueeessful
operation of Us{} clubs, The Operating Committee plans the opening of a
new WAL Center,

Soldiers serve on planning committees and program coupcils to work out their
own ideas for educstion and entertainment, They corral soldier talent for skits
and specinlty nombers ot parties,

USD volunteers take a look at thelir community, study its present wartime
needs and make plans for the Tatare.

A0
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Almost as much fun as the party s the get-together of USO junior hostesses to
write invitations and plan decorations for gala social events,

Teen-agers drop in for after-school activities during week days when servicemen
are on duty. LS has helped many communities to plan
much-needed reereation for youth,

Global Gabbers do some clear thinking and plain speaking on problems of the
postwar world, Servicemen and civilians regularly meet
in discussion groups in US0.

Promoted by attractive junior hostesses, sports, games and outdoor activities
are as popular as dancing.




Buddies in war, these sallors are buddies at play, too,
Heave ho for the finger painting!

New creative lelsuretime activities are being discovered at the USO—not
for the duration, bat for life.

——

This wives' club Is making s quilt for & day nursery. Services like this win
admiration from townspeople, who are sometimes unfriendly
when the wives first arrive.

USD worker in & war production area keeps two eyes on the youngsters while
moihers attend Red Cross First Ald elass,
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The line forms on the right for a turn at the loom,. Rugs make lovely gifts for
mothers and sweethearts and Tulore homes,

Singing America—n student, war Time out for Tlan and relaxation—
wirker's wile, Tarmer’s wile and il jiterbugging can be ealled
ordnance worker join the choruas, relaxation.

To sing or not to sing is never any guestion. Junior hostesses, servicemen and
servicewomen all like to gather around the piano for some close harmony.

Wac special service officers plan with USQ stall for Brotherhood Week observ-
ance. A luncheon meeting and vesper services will bring together civilians and
women in uniform of different races and religions.




Friendships among men and races have flourished on the fighting front—and
suld scquaintance is ne'er forgot in USO,

18

ee
IVeooaos US!] HAS A POLICY™

*

NECESSITY the program described in Chapter 111 has been
experimental—with successes and failures to mark its rapid
evolvement. But it has moved in the general direction of
US(’s initial commitment to serve all persons affected by

the war effort, irrespective of religious or racial differences.

The following statements of policy and procedure concerning
the USO’s services to Negroes have been excerpted from the manual
/SO General Operating Practice, USO Field Service Bulletins and
other directives approved by the USO Board of Directors, and docu-
ment USQO headquarters and interagency agreements. Paralleling
each statement of USO policy is a summary of the interracial poli-
cies of the National Board YWCA for its work as a member agency
of the USO. !

'S0 Services to Negroes'

“The services and facilities of all USO clubs and units of work
are open to all involved in the war effort as extensively as resources
permit.

“USO policies and practices are so planned that in accordance
with the hasic premises of USO, increased understanding and tol-
erance between different groups in American life will result. The
problems in previding adequale services for Negroes are given due
consideration at all times.

“It is the policy of the USO through its local units, field workers,
councils and committees, to give all possible aid toward
services for Negro troops and war workers, particularly w
welfare and recreational resources are limited. The morale of the

*Fram USO General Operating Practice, pp. #6-¢7, USO Notional Headguariers.
49
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'S0 Siaff Conferences

“, . . The staff conference is comprised of employed prof
sional personnel of each of the USO agencies operating in the
munity or camp area. Membership need not consist of the

nnel of all of the agencies, some situations each
where it operates more one club or unit-in the
may wish to designate one of its workers to serve as
representative on the staff conference. . ..

“In most cases Negro stafl participate, sometimes being elected,
even in southern communities, as conveners and secretaries. There
is, however, a wide variation in the dng'ee W often
for reasons other than race.”—From USO Service Bulletin
£22, “USO Staff Conference,” May 26, 1942.

3L

i

Arrangements for Meetings

STATEMENT OF USO PRINCIPLES AND OBJECTIVES

“The primary purpose of USO is to provide appropriste
mdmmmhrruflhanmedfmwﬂwwhn:l,m
civillans without consideration of race, color or creed. Through
its administrative structure and USO ean demon-
strate to itself, lo its constituency and to the communities in which
it operates the effectiveness of people of different races, faiths and
sgencies working together in the Interest of common objectives.

“Therefore, every effort should be made to apply the following

principles:

“A, Respect and tolerance for human persomality should be
expressed by provi the same opportunities and faeili-
ties for USO staff eating and facilities
of meeting places.

“B. Demoeratic lee should be followed in maintaining
alu-ﬂw-u;rhdnmhip-mi,uln-m"h-
teer relationships,

SUGGESTED PROCEDURES

“A. Housing, meeting and esting arrangements.
Arrangements for the calegory of meelings referred to
in this statement probably do not require overnight hous-
ing. However, elevator service, eating and other
comforts are Thus accommodations
secured that provide common or equal facilities for all

#1, Planning Committees should explore all possibilities

Personnel Policies

The USO National Headquarters Interagency Personnel Com-
mittee sets salary ranges for the various categories of workers.
These are hased on the type of responsibility, qualifications of worker
and make no differentiation as to race. ;

mnmmmufhﬂmumwmmm
in the various categories of work—directors, assistant di staff
assistants—on the basis of the responsibilities they assume, irre-

spective of
MMMdﬂuNﬁmﬂMWHﬂmm
hmlﬂﬁmfplud :
1. Each USO staff member shall be equally responsible to the
National Board YWCA.
2. The skills of Negro white staff shall be
with, or made a to, both
- YWCH s shall, be set up and irre-




4. Each USO staff member employed by the USO Division of
the National Board YWCA shall be committed personally
to interracial cooperation and prepared in her own attitude
and actions to follow the interracial policies of the YWCA.

5. On each regional staff there shall be a Negro associate super-
visor whose duties include responsibility for interracial

matters.
6. All associate supervisors shall participate freely as members
of their respective USO regional staff, con to the

effectiveness of the total program within the region.

7. On the headquarters staff of the National Board YWCA a
Negro staff member shall serve part time as consultant to
the USO Division on interracial affairs, and also part time as
a member of the training staff.

8. All methods of procedure for dealing with questions of race
relationships should be arrived at through full and free dis-
cussion and joint decision by representatives of both Negro
and white groups.

Training

All interagency training projects are interracial and follow poli-

cies of arrangements for USO meetings described above. In all
orientation courses and most institute workshops a special period
is given to clarifying the responsibility of USO professional workers
in the area of race relations, including techniques for dealing with
interracial situations. Leadership of dg interagency training projects

is interracial.

YWCA minmofUSOminingrainfomﬂHMlp- :

proach and emphasize the YWCA’s special concern,
:ndupeﬁmmlnlﬁnlmnfmmhﬁmhmuﬂoﬂn
meet in the most constructive way possible situations arising in USO,

i

Prolessional Courtesy

The USO Division of the National Board YWCA has accepted
as its universal practice—irrespective of race or custom—
equal professional courtesy for all staff and the same use of staff
titles and names upon all occasions and in all news releases. :
54

In accord with correct English usage, it is also the long-accepted
Ymm‘ Women's Christian Association to use the

practice
“N. in pmlhed Indian, Jew, American
ﬁd h“m%m:m&r

Opportunities for Experimentation in
Interracial Services and Program

Whenever possible the USO Division of the National Board
YWCA together with other USO agencies is experimenting with inter-

Position of the Young Women’s
Christian Association on Race

The interracial procedures which have been so clearly
by the USO Division of the National Board YWCA have grown out
of the long experience of the Young Women's Christian Association
in matters of race relations.* :

i
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Following this action the president of the National Board sent
a letter to every YWCA urging the appointment of special local com-
mittees to plan for local experimentation, study and discussion of
the material, and for reporting their favorable or adverse reactions
to the recommendations of the commission.

There has been a great and varied response to the study from
local YWCA's and regional groups and the report of the commission
will be an important item of business at the National Convention of
the Young Women's Christian Associations of the USA which will
be convened whenever wartime travel restrictions are no longer
necessary.

“These » toward interracial
of others, whhirhih symbaolize, h‘rﬁlr&‘hhﬂhwhh
Christian purpose of the Assoclation. Today the high goals which
have been voted by the last two conventions as the emphases
:lf]dlhu YWCA's of the United Sum-—:rmmm

building a world community—wi
ideals have for the equality of ve tremendous Impetns
toward a new era in race rdulmm‘!:‘ o

* *Traditional Position of the Young Women's Christian Association on Race.

v GENERAL SUGGESTIONS
~ FOR IMPROVING
RACE RELATIONS

*

lLofmundulgrutdmlhl;:] :Ll;inde.rﬂ'upﬂrm;uni
breaking d barriers. The of pro-
d;ﬂm‘ hmmin;andwwﬂﬂoftmf ve been tested

lndi:md “workable” by staff and volunteers in USO clubs
in all parts of the country.

A. Principles for Construetive Program
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men of any color, loose on the streets, constituted a threat finally worked out
to property. They pointed out that the men would not be i
drinking so much if they had some place to go. Such a
proposal made sense to the community, and space was imme-
diately found for another club. The Negroes now have a
fine building, a flourishing program in which the whole
community takes pride! But the staff could never have
“sold the idea"™ of services to Negroes on the basis of Chris-
tian equality.

2. Do not ralse racial issues for the sake of raising lu;a:i{':-ud
next

when 1o do so is in line with common sense and

sleps.

Example: When a group of Negro servicemen arrived unex-
pectedly in a southern city where the USO Council had no
plans for services to Negroes, the Operating Committee
voted to make club facilities available to all in the armed
forces regardless of race, until council plans could be made
for the Negro group. Negro churches and the Negro
Women's Club were asked to cooperate with the USO in
getting services under way, and the YWCA gym and club-
rooms were made available for interim activities. The N
Women's Club held a very successful reception and dance
for the group at the YWCA; the USO provided refresh-
ments and served in an advisory capacity.

3. Get th forward-looking affords
Iu:WMMWMWhN

nmt:rfortbeﬁmy. The wounded of both racial groups are
being cared for in these hospitals, and the ambulatory pa-
tiets—Negroes and white—are coming in large numbers

4 ity this with-
Example: We have sometimes failed in USO to go along with x‘hﬂ - tbamd have made the men of both groups feel
the advanced social thinking that is present in the local very much at home

community. In a New England town, for example, where
Negro and white teachers taught side by side, where N
served on the YWCA Board and participated in all ’
activities, where the “Teén-age Hang-out” was mhl'y
interracial, including dancing, the only service ‘was

USO director, in her g il
providing to Negroes was non-descript, dirty, substandard '

sﬁmmmd;ﬂwwﬂw

sleeping quarters. The white director had not at the director's home, ol audtes o
the Negro men to the club nor provided a place for Negro mwﬁwm'ﬂ"“‘*"mh
junior hostesses. A few hostesses had been meeting in homes community & demonstration of ol
and making plans to serve the nearby camp. - a plane ¢ unknown.” - P T

The regional supervisors discussed the situation with 6 ‘so that it is a community group, not
staff, key volunteers and Negro and white community lead- wm-hmm_ SR

f e a




Example: The Interracial Committee, which USO staff helped

to organize in an acutely crowded war production com-
munity, sponsored a community forum on the “Place of
Religion in a War-Torn World." The meeting was led by a
Negro dean of men from a nearby university and brought
together an equal number of white and Negro citizens—
men and women war workers, members of the school board,
teachers, ministers, college students, the director of the War

Housing Center and the superintendent and personnel
directors of the war plant.

7. Get relisble facts. Avoid loose generalizations which are ex-

pressions of personal fears, Use the particular to throw light
on the general.

Example: When a petition was being circulated with the pur-

pose of evicting Negroes from an Ordnance Housing Project,
the USO director described USO's method of meeting the
situation: “We talked with several of the Ordnance City
Council (three of whom are on our USO Council) to
further facts and to find out how the men felt about
petition; we discussed it with our church representatives who
planned to allay any violent reaction in their mngregmm .
We were asked the next week to sit in on the City Couneil
meeting when the petition was formally presented. The
council did not in any way agree with the petition but, as
requested, sent it on to the commanding officer of the ord-
nance depot. He, in turn, wrote a magnificent letter to each
signer, pointing out the equalities and freedoms for which
we are now fighting, as well as the privileges to which all
United States citizens are entitled.

“But there is still considerable unrest among a few resi-
dents there and this is what we have done about it: We have

done our best to bolster up the people who believe in fair
treatment—with facts and educational literature so that

they may more thoroughly and i the situa-
tion lljtt:- their iriand:ufm! ming 1&' ieve that the
roundabout process of getting to core of the problem
mdlmh;ﬁaw&mﬂmn]mﬂnhhlﬂuhaml

v made: Because of the
: How a step-by-step advance was : Bees
o o o g iy e e
in the Southwest had scheduled a discussion 'Wh;f
= nd‘unl.llui.l.ut‘gI " in a current events program.
ltmmlipmd :himllﬁﬂwmkmht.ﬁuﬂeyﬁ
USO director be invited to participate, along with severa
Nugnnldku‘wiru.mmunfﬂup:hhllﬁw?‘nldhm
wise. So the first discussion scheduled was “for white
only.” But such a lively discussion ensued that the
dmddmhﬁumﬂmﬁmhﬂ!ﬂﬂlm
also voted that letters be written to their

: 3 . f the Pepper Anti-Poll Tax Bm
joint discusi was & mosting. of & smaller &




terms, but so absurd did this procedure eventually seem to
be that the hotel management moved all the meetings to the
mezzanine so that it would be avoided. Compromise? Yes,
but education, toa!

1. Be more concerned about mmﬂhbmant than about b-

11.

l for what you accomplish. controversial areas it is
::ittuu better to forego publicity where there is the likeli-
hood that opposition to your program might result from too
general publicizing of your procedure.

Example: A narrative report from a town in which there are five
USO clubs tells of the intelligent manner in which the staff
conference handled publicity in relation to an interracial
Award Tea for all senior hostesses, both Negro and white.
Publicity was withheld for the first tea. During the prelim.
inary planning for the event, USO directors quietly pro-
ceeded to do an excellent job of interpretation with volunteer
leaders in both groups. Thus when the senior hostesses gath-
ered for the party, there were outstanding women, i&h
Negro and white, who made it their business to see that the
affair was taken matter-of-factly and that there were no awk-
ward moments. For the second Award Tea, a story was
given to the newspapers, care being taken to quote both
white and Negro women leaders in the community, Many
USO leaders have learned to avoid labels which arouse
fears. They announce a dinner for Negro and white staff

not as “an interracial venture” but rather as “a USO
dinner.”

Break r b down into manageable work
with et .llrll-.:-nn h.:; perseverance wnfil m- next
step which can be taken in the direction of the goal.

Example: L— — is an ultra-conservative eastern com-
munity founded in Colonial days. The oldest residents re-
call with some nostalgia the good old days when the whip-
ping post adjusted a lot of problems and the leaders have
steadily resisted “new-fangled notions” about community
planning, recreation and welfare. War workers and troops
have come to to them some 700 or 800 Negroes.
While this group would not ordinarily be considered an
overload large enough for designation of extension
prejudice against Negroes was such that spme plan had to be
considered. A fter months of careful interpretation and count-
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be fairly accessible. The Negro
far .
ilding owned by the city was “sold” in a very mysteri-
; while USO was negotiating for its use.

2 was finally by vol-

i

leaders in the Negro ve emerged. Through
iﬁlg:.'} have been able, for the first time, to get their
nﬂmhwﬁudﬁmnﬂhhmmmuﬂud
recognition. The Negro group pressed USO Council for a

and the sponsored a house-to-house canvass
:mm tion to determine the number of in-
migrants among the war workers to be served. Two of the
vey and found that the n of newcomers was too small
to justify the proposal of extension et
decsiralised already in operation. But the Negro

ill undaunted—four Negro citizens, a business
miﬁw.ﬂwﬂﬂlﬂdmlh“w'm

erty in the N in which they plan to
?fmi-umi:mmiw%‘ﬂ“z““' LMEoE JUW .

which is in many ways more

eastern :

yichent’ i hmﬂhwmm ¢
.,




USO has helped to bring some social insight to a group of
ministers, and can take a bow for several small evidences of

*

achioved, all situations must be squavely. and cbjsctivly faoed
and frankly considered.

social progress. After months of community resentment de it facilities, programs
ngninstpﬂm Negro war workers and troops and deep dis- . Nﬂ'xiluﬂﬂnhgrpﬂmd for N plan withostt e mli::
couragement on the part of the staff, the chairman of the assistance and active cooperation :1 Negroes themselves.
Ministerial Association (inspired by the suggestions of the :
USO white director) invited one of the Negro ministers to 3. Avoid calling professional meetings from which Negroes who
attend a regular monthly meeting. It was the first time have a professional relationship to them are barred.
::E{E;::xmmm members had ever met any of their Negro Pl e Pmlf‘&; nal me n hﬂl ih N : m'h:;
Following this initial step the Ministerial Association pected Lo attend in p ere it embarrassing to
has become an inh:rrm:in]tc;oup. representing all white to be denied the use of main entrances to the meeting place,
and Negro clergymen. The Ministerial chairman is planning elevators, wash rooms, etc.
to use a lecture fund set aside in his church for speakers’ 5. Avoid luncheons and dinner meetings in connection with con-
fees at the annual open meeting of the congregation to bring ferences where special table arrangements must be made for
in speakers on the subject of “Interracial Understanding™— N or to which Negroes are not admitted on the same
an anthropologist, a sociclogist and a clergyman. Negro and hl-'l!lll.'l mb"&f. s, 5
white citizens will be invited to the meeting. One of the
Episcopal rectors recently preached a sermon on “Our Com- 6. Never address Negroes—professional workers or members of
munity Responsibility to Minority Groups”™—the first time lay committees or community groups—by their first names in
such a topic had been mentioned from that pulpit! Through publie, or in private, unless your acquaintance and relationships
the efforts of USO and the Ministerial Association, a com- with them have become so cordial and friendly that they natu-
munity-wide Interracial Committee is about to he organized. rally and without embarrassment to you or them will call you
by your first name.
7. N mmreiarmnlmﬂm'i‘mdlhmld
ﬁJ it most embarrassing to be i to an audience or to
: G white or Negro, as “Tom Jones,” or Wil-
B. Ways of Work for Stall and liams.” When all introductions are made the titles Yo
v eTaasaabe “Mrs.” and “Miss” should be used.
Belief in the dignity of human personality is another fundamen- 8. Never tell “darky” and “black mammy” stories.
tal principle of work—expressed in social attitudes and philosophy, 9. Itkwwmﬂhpdmth

but also implied in these matters of courtesy and good manners
which are an essential part of human relationships. :

When working with interracial groups: . 10. Mmmm #wwh

keep Leaders

1. Enco full and frank discussion in all staff groups of mwmwmmﬁmnﬂ

Fm'.“:llid:m?;:loi::m;?ﬁlm m.mm'ﬁ"n '“j‘t Pikspargh Courier dor 4 . Nocfolk
tive” staff _ : ; nd '%

tr::d? 1f mud:—na:indng:nuy in ﬂulmh-m:‘; : Journal and Guide, The mﬂ'ﬂrﬂ' of
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Negro Education (published by Howard University). ‘Tum to
Bibliography, page 77, for other publications,

11. Remember that the majority of thinking Southerners are essen-
tially liberal.

12. Learn what liberal groups have been able to accomplish in
interracial relations in the South in general, in your own com-
munity in particular. There are individuals or agencies in
every community to help you with your problems.

Consult these resources in interracial affairs:
Progressive persons in the community including a repre-
sentative range of Negro opinion.
The local YWCA.

National Board of the YWCA, 600 Lexington Avenue,
New York, N. Y.

*Department of Christian Social Relations, 150 Fifth Ave-
nuoe, New York, N. Y.

Department of Race Relations, Federal Council of
Churches of Christ of America, 297 Fourth Avenue,
New York, N. Y.

*The Interracial Commission, 710 Standard Building,
Atlanta, Georgia,

*The National Student Council of the YWCA, Southern
Region Office, 1812 E. Grace Street, Richmond,
Virginia.

*National Association for the Advancement of Colored
People, 69 Fifth Avenue, New York, N. Y.

*The Iﬁllh‘;’ima] Urban League, 1133 Broadway, New York,

*The American Council of Race Relations, Chicago,

Ilinois.

Bureau for Intercultural Education, 221 West 57th Street,
New York, N. Y.

Harmon Foundation, 140 Nassau Street, New York, N. Y.
*Southern Regional Council, 63 Auburn Avenue, N.E.,
o, Alanta, Georgia, s

* Frice these ;
Ha uh“-rmhr:u persons in your community whe are for-
a8

C. Some Legal Aspecis of
Race Relations

It is extremely important for all USO leaders—Negro and white
—to -have information about their basic civil rights. In traveling
visions interstate travel and hotel accommodations and laws
affecting use of public conveyances. Stafi may be able to take a
positive stand against Jim Crowism if they know the laws that protect
them.

1. States Having Civil Rights Statutes
" These statutes vary in wording and effectiveness, but in general,
these are states in which the rights of all people to use public or

semi-public facilities are protected.
California Maine Ohio
Colorado Massachusetts Pennsylvania
Connecticut Michigan Rhode Island
Ilinois Minnesota Utah
Indiana ebraska Washington
Towa ew Hampshire ~ Wisconsin
Kansas New Jersey
Lounisiana™® New York

aration of Negro and white people in public transportation, in
schools and other public or semi-public
Alabama Louisiana South Carolina
Florida . Mississi Texas
Georgia North i Virginia
Kentucky Oklahoma

—
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3. States Having No Statutes
These states, and the Distriet of Columbia, having neither civil
rights statutes nor Jim Crow statutes are places where it may be
possible to move in the direction of more completely opening up
facilities for use of all people since there is no positive law
against it. It will be noted that there is a wide divergence of
geographical location, and that the situation may be very liberal
or very limited in accordance with customs of that part of the

country.

Arizona Montana South Dakota
Delaware Nevada Vermont
District of Columbia New Mexico West Virginia
Idaho North Dakota Wyoming
Missouri Oregon

RACE RELATIONS READING

*

Books and Pamphlets You Can’t
Afford to Miss

ABC's of Scapegoating wimarummdbycmﬂonﬁ.mm
Cw&i?ﬂﬂﬁ&ﬂ%l?&uhh&ﬂeﬁkﬂ.&iﬂmlﬂi

of the mechanics and conditions of scapegoating which
atpliimﬂ'hyrallpommdﬂmllmmumygmup:mpﬂnmd

nml,25c.

A Community’s War Against Prejudice by Alice L.
reprinted from The Journal of Educational Sumohgr. Vol. 1
6, February, 1943,

A description of the much discussed “Springfield Plan.”

"American Cnnmm-potnl by Alexander Alland. John Day, 1943,

$3.00.

A book of photogra of Americans showing the diversity of racial
Indmhﬂmulnri phn::ﬂ:uﬁmmnpnpuhﬁm also shows how

difficult it is to tell an American’s origin by the way one looks.

An American Program by Wendell L. Willkie. Simon and

Schuster, 1944, 25¢.

A American deals in concise, concrele terms with the human,
umﬁﬂmﬁmmmﬂm

as it effects America's efforts to achieve lasting peace and security

at home and ahroad.




Brothers Under The Skin by Carey McWilliams. Little, Brown,
1943, §3.00. :

A Democrat analyzes the problems of colored peoples (American
Indian, Negro, Chinese and Japanese) within the United States and
its possessions, and relates these problems to the world scene. The
last chapter gives an “Outline for Action™ well worth consideration.
It should be read by every student in America.

“Color: Unfinished Business of Democraey,"” Survey Graphic,
November, 1942,

An excellent, graphic presentation of the question of color in the
United States and in the world.

Freedom Road by Howard Fast. Duell, Sloan & Pearce, 1944,
$2.75.

A moving and inspiring historical novel revealing how democracy
began to work in the South during the Reconstruction era and how
its enemies crushed it.

“Minority Peoples in a Nation at War,” The Annals of the
American Academy of Political and Social Science, September, 1942,

Racial, religious and nationality group problems discussed by lead-
ing authorities, e

Negro Churchmen Speak to White Churchmen by Commission
on Minority Peoples. Federal Council of Churches, 297 Fourth
Avenue, New York 10, N. Y.

Of One Blood All Nations, an Interracial Code for Protestant

Churches. Detroit Council of Churches, 404 Park Avenue Building,
Detroit 26, Michigan.

A code adopted by the Detroit Council of Churches, F 17,
1944. Includes recommendations in regard to mmﬁﬂm and

Board of Control.

fmng}m?mjnﬂm by Hortense Powdermaker. Harper,
Amuﬂduipbdwhdph@ﬂmlmdmhmﬂ-ihm

aware of their prejudices, to the nature, origin and effect

of prejudices, and to suggest activities which can help reduce them.
72 '
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Race, Seience and Politics by Ruth Benedict. Modemn Age, 1940,
$2.50. .
{nmﬂmopol_ngiﬂdimmmﬁumthmﬂawimm.

Races of Mankind by Ruth Benedict and Gene Weltfish. Public
Affairs Committee, 30 Rockefeller Plaza, New York 20, N. Y., 10c.

A dramatic presentation of a scientific study of anthropology in sim-
ple language.

Sabotage! by Michael Sayers and Albert E. Kahn. Harper, 1942, .
$1.25. :

An interpretation of Fascist organizations in the United States, their
methods and i distinguishing between those related to
Fascist groups and native American Fascist.

Some of My Best Friends Are Soldiers by Margaret Halsey.
Simon and Schuster, 1944, $2.50.

The Black and White of Rejections for Military Service,
American Teachers' Association, P.0. Box 271, Montgomery,
Alsbama, 1944.

Under Cover by John Roy Carlson. Datton, 1943,‘3.5&.1 .
A first-hand account of the work of some Fascist organizations in the
United States which shows how the divide-and-rule technique is used.

Clarence W. Anderson. Metropolitan Detroit Council on Fair Em-
ployi-"??t_ Practice, 906 Tunnp;':taﬁun Building, Detroit 26, Michi-

t

Answers to questions most often asked about employment.

North Carolina Sk
Outstanding Negro leaders representing varidus social, economic an
political points of view answer the question of what the Negro wants




i i,

When Peoples Meet, A Study in Race and Culture Contacts, edited
by Alain Locke and Berchard J. Stern. Progressive Education Asso-
ciation, 287 Fourth Avenue, New York 10, N. Y., $3.50.

A collection of basic documents showing the effects of the contacts
of peoples and cultures and interrelationships between dominant and
minority groups—written by accepted scholars. Fundamental mate-
rial for serious work in intercultural education.

Why Race Riots by Earl Brown. Public Affairs Committee, 30
Rockefeller Plaza, New York 20, N. Y., 10c.

Lessons learned from the 1943 Detroit riots which may be used to
prevent riots in any town.

Sleepy Lagoon Mystery by Guy Endore. Sleepy Lagoon Defense
Committee, 129 West Second Street, Los Angeles 12, California,
June, 1944, 15¢.

The real meaning of the zoot suit riot in Los Angeles.

American Negroes, A Handbook by Edwin R. Embree. John Day,
1942, §1.00.

A clear, concise introduction to the present-day life of Negroes in the
* United States. Includes important statistical facts.

An American Dilemma by Gunnar Myrdal.
vol., $7.50.

The Swedish scholar who directed the Camegie Foundation of the
Negro in America summarized the studies and draws conclusions
which are of great importance. “The ‘American Dilemma’ referred
to in the title of this book, is the ever-raging conflict between, on the
one hand, the valuations preserved on the general plane which we
shall call the ‘American Creed’ when the American tEmh. talks and
acts under the influence of high national and Christian and,
on the other hand, the valuations on specific planes of individual
and group living, when personal and local interests; economic,

o p ]lulnmm;l considerations of community prestige
and conformity; P prejudice against particular persons or types
of people; and lﬁm;rupnt;milmﬂ.l?mum impulses and habits
dominate his outlook.”

The Negro in Ameriea by Maxwell Stewart. Public Affairs Com-
mittee, 30 Rockefeller Plaza, New York 20, N. Y., 10e.

An excellent digest of An American Dilemma (listed above).
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for Victory., Congress
Place, Washington, D. C.
The of the CIO to end racial discrimination and to build
m'ufm

Color, Class and Personality by Robert L. Sutherland; American
Council on Education, ?ulmmmwmn.c,}gg.
A of the findings of the American Youth Commission
studies of Negro youth and a plan for the future.
Deep South by Allison Davis, Burleigh B. Gardner and Mary R.
Gardner. University of Chicago P&mlﬂl.m o
f the caste of the South as it to economic an
l'Lll:l:!ttl"tm"’lii‘:t. Thﬁuld'mmdmahylwhh’ field worker and his
wife, and a Negro field worker and his wife, each of whom spent one
and a half years in “Old City.”

“An American Dilemma” by Samuel S.
mﬂf '['.m.ltt::l:ltlllI il for Demoecracy, Room 7, 9 East Long
Street, Columbus 15, Ohio.

Important quotations from the long detailed study.

, and the W Eulﬂmmdﬁmrp[.:fm.
mﬁnﬂﬁ:h Gnmnu:,r;g Rockefeller Plaza, New York 20,
N.Y.1 10c. F
1hﬂmwﬁmhnufelthyﬂmmmuf%’udd
War 1. .

Negro People and the Communists by
hwhﬂlﬁm Inc,, P.O. Box 148,
York 3, N. Y., 1944, 3c.

 The basis of Communist appeal for the support of Negroes.

mwuumbynoiﬂuhr- Houghton Mifflin, 1943,

A. Wilkerson.
ion D, New

, : Harlom. “the most complex. of Negro com-
& ._mmmmm&o{m
The NMU Fights Jim Crow by the National Maritime Union, 346

Fights
‘West 17th Street, New York 11, N. Y. .
A descriptio d'mdw.“.mﬂﬁm
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On Clipped Wings, the story of Jim Crow by William H. Hastie,
National Association for the Advancement of Colored People, 69
Fifth Avenue, New York 3, N. Y., 10e.

The story of the struggle of Negroes in the armed forces to get train-
ing in the air corps and the truth about facilities at Tuskegee.

Organized Labor and the Negro by Herbert Northrup. Harper,
1944, $3.50.

A realistic account of the position of Negroes in labor unions.

Race Riot by Alfred M. Lee and Norman D. Humphrey. Dryden
Press, 1943, $1.50,

A day-by-day account of the 1943 Detroit race riot and a program
for preventing race riots.

The Core of America’s Race Problem, prepared by Dorothy
Height for Public Affairs News Service, Bulletin No, 3. Womans
Press, January 1945, 19¢.

The Public Affairs Committee of the National Board YWCA submits
a careful, factual analysis of the problem of “Segregation,” out-
lining its historical development, its social and political injustices,
and its legal and human aspects, Concrete suggestions for further
study and social action are also suggested. :

The Southern Frontier, Southern Regional Council, 710 Stand-
ard Building, Atlanta 3, Georgia. Monthly, 25¢ a year.

The monthly bulletin of the Southern Regional Council dedicated to
the task of building a better South and to the improvement of eco-
nomic, civic and racial conditions in the region. :
There Are Things to Do by Lillian E. Smith, reprinted from South
Today, Clayton, Georgia, Winter 1942.43, 5e,

Specific suggestions for individuals. :
TuStmTH-quSurnynfRucidTmimhminh
United States by Charles S. Johnson. Pilgrim Press, 1943, 50c.
Factual data about tensions in industry, agriculture, public carriers,
housing, politics, “law” and armed forces. The last chapter is de-
voted to “Post-War Problems in Prospect.”

Interracial Practices in Community YWCA's by Juliet O, Beil
and Helen J. Wilkins, Womans Pmn,-lm.?&:h, ﬂug‘ :

T ———

Periodicals

Vue, National Negro Congress, 307 Lenox Avenue, New
York 27, N. Y. Monthly, $1.00 a year.
Official organ of the National Negro Congress.
The Crisis, National Association for the Advancement of Colored
People, 69 Fifth Avenue, New York 3, N. Y. Monthly, $1.50 a year.
Official organ of the NAACP. Is concerned mostly with civil rights.

Journal of Negro Eduecation, Howard University, Washington,
D.C. Quarterly, $3.00 a year.

A review of Negro education by educators.

Journal 'of Negro History, 1538 Ninth Street, N.-W., Washington,
D.C. Quarterly, $4.00 a year.
Research in the field of Negro history.

Negro Digest, 5619 South State Street, Chicago, Illinois. Monthly,
$3.00 a year, ' ]

A monthly digest of leading short stories, poems and articles by or
about Negroes.

Opportunity, Journal of Negro Life. National Urban League,
1133 Broadway, New York 10, N. Y. Quarterly, $1.50 a year.
Official organ of the National Urban League, whose task is getting
greater job opportunities for Negroes.

South Today, Clayton, Georgia. Quarterly, $1.00 a year.

Weekly Newspapers
Afro-American, 628 North Eutaw Street, Baltimore 1, Maryland.
$4.00 a year. |
Chicago Defender, 3435 Indiana Avenue, Chicago, Illinois. $4.00
a year,
Norfolk Journal and Guide, 719 Esst Olney Road, Norfolk, Vir-
ginia. $3.50 a year. :

] m.mcmamunrmmm
burgh 19, Per ia. $4.00 a year.
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. FIRST LADIES OF THE UNITED

] Born Murried Irestdent Admin,

1, Martha Dandridge Custis (1) 1732 1759 — Ceorge Washington 1789-1797

2. Abigail Smith (2) 17LL 178L John Adams 1797-1801

3. Martha Vayles Skelten (3) ks 2772 Thomas Jefferson 1801~1809

L. Dorothy Payne Todd (Dolly) (L) 1768 179k James Madison M’f

5. Eliza Kortright (5) 1768 1786 James Monroe 1813-1825

6. louise Catherine Johmson  (6) 1775 1797 John Quincy Adams 182516829

T. Rachel Donelson Robards  (7) 1767 1791  Andrew Jackson 1829-1837

B, Hannsh Hoss (8) 1783 1807  Martin Van Buren 1837-18l1

9. Anna Symmes (9) 1775 1795 William Henry Harrison 18L1-18lL1

10, Julia Gardner (10) 1820 18l John Tyler 18111815

11, Sarah Childress (11) 1803 182L James E, Polk 18L5-18L9 .
12, Margaret Smith (12} 1788 1810 Zachary Taylor 1815-1850

13. Abigail Fowers (13) 1798 1820  Millard Fillmere 1850-1853

*h. Jane Means Appleton (1h) 1806 183k Franklin Plerce 1853-1857 i
15 S0t S S A S James Puchanan 1657=1861

16, Mary Todd {15) 1818 18l2 Abraham Lincoln 1861-1865

17. Eliza MeCardie (16) 1810 1827 Andrew Johnson 1865-1869

18, Julia Dent (17) 1820 1848 Ulysses 5, Grant 1869-1877

19. Lucy Ware Webb (18) 1831 1852  Rutherford B, Hayes  1877-1881

20. Lucretia Rudolph (19) 1832 1858  James A, Garfield 18811861 |
21, Ellen Lewis Herndon (20) 1837 1859 Chester A. Arthur 18811885

22, Frances Folsom (21) 1864 1686 Grover Cleveland 1665-1689

23. Caroline Lavinia Seott (22) 1832 1853  Benjamin Harrison 1889-1893
2y  (Same as 22) Grover Cleveland 1893-1897 1
25, Ida Smxton (23) 1847 1872 William fieKinley 1897-1501

26, Edith Nermit Carow (2L) 1861 1886 Theodore Roosevelt  1901,1909
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27. Helen Herron

28, Ellen Leuise Axason
Edith Bolling Galt

29, Florence Kling DeWolfe

30, Grace Arma Goodhue

31. Lou Hemry

32, Amna Eleancr Roosevelt

33, Bess Wallace

(25)
(26)
(27)
(28)
(29)
(30)
(31)
(32)

1875

1885

Willism H, Taft
Woodrow Wilson
Woodrow Wilson
Warren G, Harding
Calvin Coolidge
Herbert Hoover
Franklin D, Roosevelt
Harry S. Truman




FROM: New York USO Campaign
S0 Broad Street
New York L, N¥
Hanover 2

DESCRIPTION OF GCAWNS WORN BY STATUETTES AT USO EXHIBITICN OF FIRST
LADIES OF THE U,.5.A., AS DESCRIEED EY MISS FLORENCE LANGHWORTHY OF
THE TRAPHAGIN SCHOOL OF FASHION

1. Martha Wuhﬁtm‘u gown is typleal of her century - the 18th, It is topped
Gy & pink talleta pointed bodice, The skirt is very full. She also wears
an embroidered net fichu. On her heasd, atop her powdered wig, is a cap that
is also typical of her day.

"3

Abigail Adama (wife of the second President) wears a gray-lavendar gown with

a Llow ) s the front of which is beautifully worked in a small braided

design. The full lace cellar is caught at the neck with a jeweled pin. The

sleeves of the dress are fitted to the elbow, and below the elbow are full,

caught tight at the wrist. A frilly lace bormnet, standing well above the

coiffure, completes the statuette, '

s Martha Jefferson also wears a typical 18th Centwry gown, of a fine cream=
colored fabric, The front is detailed with an apron design extending almost |
to the floor. A dainty pattern decorates the printed fabric in front, and
smaller motifs of this same design appear on the back of the skirt., This
figure elso wears a net fichu, standing up well at the back of the shoulders.
The hat 1s a charming creation of cresm-silk and mousseline de soie,

b, Do%g Madison - the gown is soft peach-gold. Its elaborately embroddered and
OVET is worn over a red velvet underskirt trimmed with a flounce
of embroidered net., The headgear, characteristic of the day, is a wrapped
and trimmed turban ornamented with a feather. Mrs, Madisen was so partial
to this type of head-covering that she insisted on wearing it long after it
had ceased to be fashionable,

Z+ Eliza Monroe - her gown is a delicate fabric brocaded in a floral design of
Boft colors trimmed in the bodice with gold chiffon, A chiffon ruffle also '
appears at the elbow, A gold necklace sets off the neckline. Again we
the pepular turban - this time in early 19th Century style.

6. Louise Adams, wife of John Quincy Adsms, sixth President, appears in a typical
8 uette of oyster-white satin embroidered with silver and sequins.
A band-of this embroidery sppears just below the high bustline. Two bands
of the same material are seen on the skirt and are carried out on the long
formal train, Frills of exquisite lace trim neckline and sleeves,
The

7+ Rachel Jackson wears a gold satin dress, The silhoustte is rounded,
bodIce has a cape effect extending out over the full sleeve, It is edged i
with a self-fringed box-pleated trim spreading down on the fremt of the skirt, '
The net cape covers the shoulders in a flattering veil, i

8, Hannah Hoes Van Buren - the gown is of chartreuse satin brocaded on a garland
sign. ves are very full to slightly above the elbow, The full
arms are covered by highly-fitted net sleaves,

(more)
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12,

13.

17.

18,

s Harriscn m-ﬁwmmm,mmnmm
augural, wearse a fashionable creation the bodice of which has
trimmed with delicately embroidered lace which extends over the
The skirt is a combination of pale pink satin and cream taffeta elsborately
trimmed with appliqued lace, On the head is a flattering poke bonnet of pink
satin, trimmed with tiny #1118 of net,

Julis Gardner %m- wears a gown of blue net, The fitted and pointed bodice
8 tr ] nt with tiny pearls, The sleeves are full and puffed
to the elbow. Tho skirt is in three tiers, blue net embroidered in white.

Sersh Polk -~ strikingly brilliant turquoise ribbed silk, the bodice fitted
to the walstline, The sleeves are of elbow longth, trimmed with gold lace,
The silhouette is full., The skirt is brocaded with a floral design in gold.
A contrasting pancl is sct in the front of the skirt., It is ornamented with
the same gold lace as that sppearing on the sleeve and with ruchings of
turquoise chiffon,

Margaret Taylor's gown is of Navy taffeta combined with the same materdial in
red and blue, For the first time in the First Ladies exhibition there appears
a radieal change in the sleeves. The sleeves to this costume are full, worn
over a contrasting wrist-length puffed sleeve, Black lace and two bands of
narrow black wvelvet trim the skirt, A plece of black lace caught with a pin
encirecles the neck,

Abigail Fillmore wears a costume of orchid grosgrain. The skirt is cut
TTreaTar. Tho Bodice 1is fitted to the waistline, There is a scarf of finely
embroidered net and the same net appears as trim on the bottom of the sldrt,
A charming net cap completes the enscmble,

Jane Pierce, wife of the 1Lth President, This is a black gown character-
mqiaplm the tiny waistline of the peried. The skirt is full and
elaborstely besded with tiny blaclk globulos. A band of black bugle beads
outlines the bottom of the skirt which is cut in wide scallops, bodice
is also trimmed with tiny cteel beads and braid,

g

Mrry Todd Lincoln's costume reflects her love of clothes in this

auls 1¢ - pansy-purple satin. There is a full bertha
black lace over a frill of pleated white not, full and puffed to the
The black lace appesrs as decoration at the homline of the gown,

1
5&&

:

Elizabeth Johnson wears a costume of the crinoline age., A little j of
Black talTcta brocaded in velvet extends in a full ripple at the back

the pale gold taffeta skirt,

Julin Grant - a gown of ecru brocaded in soft shades of dull reds and
8 tr on the bodice and at the walstline. in red velvet which also
ﬁuuummﬂmnfﬂﬂm. An cmbroidered net scarf completes

costume,

'costume shows our new silhouette - tho bustle. The gown is of

Bo c=blue velvet - a two-pliccc dress with a littlc buttoned bodice. Neok-
line and sleeves are trimmed with fine lace,

(mere)
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Lucretia Garfield - the bodice, train and bustle are of Ashes of Roses panne
VC1vot, ﬁﬁmhtriﬂﬂthmwmmmnumﬂboﬂu
are trimmed with cxquisite lace,

Ellen Arthur's gown has bodice, bustle and train elaboratcly ornamented with
ack vo ands, embroidery and jct beads in most complete dotail, The
fromt of the skirt of black net embroidered at the hemline and worn over

an undersidrt of pink.

Franeces Clevelpnd - with this gown a new silhouette sppears on the fashion

horizon, The bell skirt is of fine soft brocade flowered in pastel colors.
It is trimmed at the hemline with yiolding green velvet which also ornamcnte .
the full puffed sleeves, and forms a little stomacher at the fromt of the |
bodice, Decollettage is off the shoulder and is trimmed with housseline de I
sole, !

Crrolinc Harrison, wife of the second President Harrison, woars a gown with
‘s gold lame Iltted bodice, The front is filled in with cream chiffon., The
sleaves are wide, wrist-length, and trimmed with two rows of braid, There
is a psnel trimmed with gold bugle beads that extends down the fronmt of the
skirt,

Ida McKinley wears a very beautiful and elaborate gown that is a combination
'Ei"?ﬂ'"sz‘}ﬁ'% satin crcam mousselinc de scle and net embroidery, with tiny
sequence pearls and crystal beads., The gown has a deteiled train of cresamy
pleated and shirred moussecline de soie,

Fdith Roosevelt, wife of the immortal "Teddy" Roosevelt, is wearing a pale,
blue, brocaded crention. The bodice is of blue chiffon with a touch of
embroidery at the bottom of the elbow=lcngth sleeves, A wide embroidered
pancl of contrasting pale ecru extonds down the skirt,

Helen Taft = this formal gown is characteristic of tho pre<World War I periocd.
Whitc net sppears over spricot satin, The net is intricatcly and claber-
ately boaded with erystal and pearl beads and crystal bugles.

Ellen Wilson = The first Mras. Wilsen is shown in a gown of whitc net and ant-in.
The nccnline carrics a wide scarf of net trimmed with irddcacent

The srtin skirt is wveiled with net which is ornamontcd with crystal bﬂath and '
iridescent sequins in a floral design.

Edith Wilson, second wife of Woodrow Wilson, wears a black velvet and chiffon
gown, the skirt and train of which are trimmed with jet boads, There is a
detail of iridescent beading at the neckline, There is an orchid im her hand,
a reminder of the fact that Mrs. Wilson, who was very fond of orchids, helped
to set the vogue for thom,

Florence H‘ﬁid% - o gown of white satin draped below the waistline, About
T N feather boa. The bodice of the gown is ornamented

with rhhwmmu and erystal boads, A jot black fringe extends below the

elbow-length sleeves. The train is trimmed with black lace and rhinestones,

Grace Coo. is attired in a flamowcolored gown brocaded in gold = &

gown of the 1920's, There is a side drape, a low-slung
formed of tiny stecl beads, Tho long train hangs from the shoulders, and
there is a nock=scarf of white net to complete the onsemble,






FROM: New York USO Campaign - ' I
50 Eroad Street |
New York 1:]1 New York :

Hanover 2-L36lL FOR RELEASE AFTER L p.m., March 22

New Yorkers will turn back the pages of history next week when, under
the sponscrship of the New York USO Campaign, they will have a chance to meet
an Laster Parode of the First Lodies of the United States. The exhibition will
be held in the Seleetsbefesimmss the nezzanine floor of the Park Sheraton Hotel,

and 55th Stroet, through all of next week. There will be no admission
: charge,

The Exl;ihitinn comprices a series of autheontically garmented statuettes
of the wives of .t.ha Nation's Presidents from Martha Hnuhi;:gton, wife of the
Fether of lis Country, to Mrs, Bess Wallace Truman, BEach of the 32 statuettes,
actually a "portrait in sculpture," wears a replica of the favorite dress of
the woman it represents, Many of the dresses were created of material that was
once a part of the costune of the original wearer. The presentation is of
great value both historiecally and sentimentally.

Everyone of the effigies occuples an individual drématically-lighted,
mivrored display case which permits of a study of the costume from all angles
and directions, The showing will present the collection of First Lndinln for
the first time in its entirety, and is made possible by its creator, Miss Ethel
McLean, New York sculptress, as a tributc to the "First Ladies of the USO -=
the w'ivea_, mothers, sisters and sweethearts of /merican servicemen," as a part
of the current New York USO Campaign for $1,380,000, The Park Sheraton Hotel
is contributing the space and service for the presentation,

Miss iiclean, who has made the production of the First Ladies her life work,
is a New Yorker. She has studied at the !rt Students League of New York, at
the Corcoran /rt Gallery, Washington, D. C. and at Yale University,

The statuettes, modeled in wax, resemble closely the actual persons they
represent, lxcept in size -- they stand approximately 18 inches in height == |

(more)
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they are actual facsimiles of thelr flesh-and-blood prototypes who stood beside
their husbands at White House receptions, and by their presence, added to the
prestige and accomplishment that have been sc great a part of the career of
American Prosidents throughout the 1ife of the Republic.

In her conception of the First Ladies, Miss McLean had it also in mind to
pay tribute to the gracious womanhood of the Nation through the 162 years since
first an American president took the oath of office, L

The brocades, the laces, the velvets of yesteryear give way to the more
modern fabries as the First Ladies parpde through nine generaticns. Gowns that
would teday provide enough material for three or more first ladies, and whose
construction would cause a modern-day modiste to toss in the sponge, were common-
place at the turn of the century - the 19th, not the 20th. Crinolines - hoop-
sizirts to the uninitiate, - bustles, pamniers, fichus, an occasional bonnet or
wimple, appear in the parade. A train in thope carlier days was a creation to
mwe the onlooker and not an appendage seen only at court or at s wedding, And
the full skirt that had a circumferonce of six yards needed six to eight petti- .
comts to give it its full impressiveness, Miss McLean even reports that some
of her figurines wear the underwerr of their time,

Perhaps the visitor to the exhibition will be interested to know that
Martha Dandridge Custis was plump, small and had hazel eyes when a handsome
Virginian paid court to the prettiost snd richest widow in the Old m The
wife of the first president was_an able business woman who efficiently managed
her husband's plantations while he, for months at a time, was in the field against
the British,

The visitor can compare Abigail Adass, wife of the second President, who
was the [irst residest of the White House, then not yet completed, with Dorcthy
Feyme Madlison, the "Dolly Medison" who, according to traditiom, hung her wet
loundry to dry in the East Reom of the White House, and who fled from that man-

(more)
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sion ahead of the marauding British who in 181l burned Washington and the White
House, ; ’

Probably the most tragic of the First Ladics - she is shown in a réplica
of the white velvet gown she would have worn to the inaugural ball had sho lived
to attend it - was Rachel Donelson Robards Jackson, wife of the seventh Presi-
dent, #indrew Jackson, hero of the Battle of New Orleans, Through no fault of
her own therc was a scandal cormected with her marriage. She did not learn of
the slanderous attscks on her character until shertly before his election as
Prosident, The shock of hearing them brought on a heart attack from which she
died, :

Down through the years, good and bad, runs the pageant of lovely and |
gracious ladics., Only one president, James Buchanan, was a bachelor and is . |
unreprcsented in the parade of First Ladies. His administration lasted from
1857 to 1861, His successor was Abraham Lincoln, the Martyred President, Mary
Todd Lincoln was followed inte the Whitc Housc by Elisa MeCardie, who married
Andrew Johnson, a tailer, at 17, and one of whose first tasks as a bride was to
tcach her husband to read,

Femiliarity with the history of the first half of the Twentieth Century
wWill cause many visitors to the First Ladics exhibition to cast a critical eye
on the presidential wives since 1910 or 1915, All are there, including the
first and second wives of Woodrow Wilson, who is the only president who has a
double representetion in the showing.

And so it leads to Mrs, Truman as sho looked at the time of her husband's
inaugural ball, The statuettes uffg::iﬂin D, Roosevelt and Mrs, Calvin Coolidgo,
the only other living First Ladies, with that of Mrs, Truman, are mn roadily ;
recognized by those who have seen their photographs in the press, Mrs, Truman's
own dressmaker appareled the statuette of Mrs. Truman, using the actual material
J:rnd style of the inaugural ball gown,

(more)
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In prescnting the First Ladies exhibition tc the Wew York public, the
New York USO Campaign hopes to attract the broad attention of the pecple of
Greater New York to what Iiiss Melean cplls "a more vital patriotic exhibition,
their subseription of the §1,300,000 goal of the campaign,” The money, which
is noeded now, will be spent for the bemefit of the nation's service men and
women in setting up the wholesomo entertainment and welfare with which the
country became familiar in World War IT, The rcactivation of USO in January
spotlightod the immediate need for an inercase in USO facilities, The doubling
of the natien's armed forces in nino months has made the need critically vital,
It is expected that 3,500,000 will be under arms by midsummer.,
Headquartors of the Now York USC Campeipn is at 50 Broad Street, New Tork
L, Mayor Vincent R. Impellitteri is honorary chalrman of the campaign, and its
cxccutive leadors are Alexander I, Honderson, chairman, srd Thomas D'Arcy Brophy
and Carl M. Loeb, Jr., ce-chairmen., Contributions to tho USO campaign may be
’ =4t a% the Tirst Ladics exhibition, or mailed to the campaign office,

Ll
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