


MI SS LE HAND: 

THE WHITE HOUSE 
WASHINGTON 

March 2~ . 1~34 

This i s t he ori,:inal or the 

Presi dent ' s s tatement g iven to the press Sunday 

evening, March 25th , announcing set t lement of t he 

strike in the automobile industry. 

sr~PJI'lN EARLY 



'Jt After me.ny days of conferring in r egard to the principles 

of e~loyment in the automobile industry the following statement 

covers the f'undamen tala: 

1 . Reduced to plain l a11&'l8&• Section 7a of 11. I. R . A. means - -

(a) Employees have the right t o organize into a group or 

groupo. 

(b) When such group or groups are organized they can 

choose representatives by free choice and such 

r epresentatives must be r eceived collectively and 

thereby seek to straighten out disputes and improve 

cond1 tiona of employment. 

(c) Discr1mine.t1on against employee because of their 

labor affiliations, or tor any other unfair or un-

Just reason is barred. 

A settlement and sta tement of procedure and principles ia 

appended hereto. 

I t has been offered by me to}and has been accepted b_:, the 

representatives of the emp~e\- and t!le employers. It lives 

up to t he principles of co t l ective bargaininc:. I hope and believe 

that it opens up a chance for a aquare deal and fair treatment. 

It gives promise of sound i ndustri al relations. It provides tur-

ther for a Board of three of which the Chairmen will a1 a neutral 

represent tile government. 



-a-

In actual practice deta.i le and machinery will ot course have 

to b e worked out on the bo.ais of coJDDon sense and justice, but 
! ti:; ~..,,.,_.[ ~· ~ "' 

the bi g point ie tho.t l4>1\ can dove op ith a tribunal which can 

handle practically ever y pr oblem i n an equit able way. 



~PRINCIPLES OF SETTLD!EIIT. 

Settlement of the threatened automo~ile strik e is baaed on the 

following principles. 

1. The employers agr ee to bargain collectivel y with the free-

ly chosen representatives of groups and not to discriminate in any 
) 

way against any employee on th e ground of his union labor affiliations. 

2 . If there be more than one group ea ch ba r gaining com:nittee shall 

have total membership pro rata to the number of men each member repre-

sents. 

3. NRA to se t up within twenty-four hours a board, r e sponsible to 

the Pres ident of the United States , t o sit in Detroit to pa as on all 

questions of representation, diache.rge and discriminati on . Decision 

of the :Soard shall be final and bindine on empl oyer and employees. Such 

a board to have access to all payrolls and t o a ll lists of cla imed em--

ployee represents. tion and such board wil l be composed of. 

(a ) A l abor repre sentative 
(b) An industry representative 
(c) A neutra l 

In ca se s where no lists of employees claiming to be r epresented have 

been disclosed t o t h e employe r. there ehall be no basis for a cla.i m of 

discrimination .. er:a«'Ko such diacloaure in a particula r ca se shall be made 

without s peci fic di r ection of the President. 

4 . The government makes it clear that it f a vors no particular union 

or particular fo rm of employee organization or representation. The govern-

ment 1 s only dut y is to secure absolute and uninfluenced freedom of choice 

wi t hou.t coercion . reatraint or i ntimidation from any source. 



5 . The indue try undera tanda that in reduction or increases 

of force, such human relationships as married men with families 

she.ll come first and then aeniority,individual skill and efficient aer-

vice . After these factora hc.vo been cons ide red no greater proportion 
q_ 

of outside uni on employees similarly sitUQted ahall be laid off th;n 

of other ell'q)loyees. By outside union employees ia understood ap.a id­
Q-1\.L 

up member in good standing , or any !\l egally obligatad to pay up • <SJ 
~appeal shall lie i n case of diapute on principles of paragraph 5 to 

the Board o~ 



If all the hectic experience ot N. R. A.. I have not aeen more 

earneet and patriotic devotion than baa been ehown by both employere 

and ompl yeeo i n the Automotive Induotr;y. They eat night and day for 

nearly two weeks without a ain&le faltering or impatience. The reault 

is one of the moat encouraging incidents of the Recovery program. It :Is 

a CO:Dple te answer to those crl tics who have a aoerted that ma.nagera and 

employees cannot c ooperate for the public good without domination by 

aalfiah interest . 

In th e sattlecent.,P.,JIW' .oi!:ioo,j•"'' -'PP<•"''"'"'"''e~tbt::!!l@!!!!":!"!lii:PKb' •Ill], there is a 

frame-work for a new s t ructure of indust rial relations - a new basis 

of understanding between employers and employees . I would like you 

to know that i n the settlement Just r eached in the automobile i ndus-

J__ 
try we have chartelWl a new course in s octal engineerin& 1n the United 

States. I t is my hope that out of this will come a new rea l ization 

of the opportunities of capital and l abor not only to compose their 

differences at the conference t able and to recognise their respective 

rights and responsibilities but a lso t o establish a foundation on 

which they can cooperate i n betterin& th e human relationships in-

volved in any l arge i ndustrial ent erprise . 

It is peculiarly fitting that thia great step forwa rd ahould 

be taken in an i ndustry wh ose employers and employees have contribu-

ted eo consistently and eo substantial ly to the industrial and econ-

omic development of this country 1n th e l est quarter century. Having 

pioneered in mechanical invention to a point where the whole world 

marvels at the perfection and econoiQY of American motor cars and 

their wide-apread ownership by our ci tizena in u ery walk of life, 

this industry haa indicated now its willingness to undertake a 

pioneer effort in human en&ineeri.Dg on a baais never before attempted. 
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In the settlement jus t accomplished, two outstanding advances have 

been achieved . In the first pl ace we have set forth a baeis on whichj for 

the first time in any large industry ) a more compr ehensive , a more adequate 

and a more equitable system of industrial relations may be built than e ver 

before . It is my hope thnt this system may loa develop into a kind of work s 

council in indu s t ry in which all groups of employees, what ever may he t heir 

choice of organi zation or form of representation, may partici pate in joint 

conferences with their employers.~ ;. .e.- ~ ., At. ~ 

lti:.f s-u.-. ... lr, ~ ~ V>--4- ,. ~. 
In the second place , we hD.ve f'or t lib first time written into~ £A..... 

industr i a l sett lement a definite rule for the eqnitable handling of re-

ductions and increases of forces. It would be ideal and ne ere workjng. 

bm.·azd l!iitab etm if employment in all occupat ion s could be more generally 

stabilized, but in the absence of that much desired situation , if we 

.,.,...~blish a formula which ~ givesweight to the h\llll&l f actors as 

" well as the economic , soci al and organi zationa l factors in relieving the 

hardship of seasonal l ayoff, fie shall h&ve accomplished a great deal . lly 

<I" ;t,;:[ ~ 1-.-d. ~ '7 ~ "~ /' 
,Jew is that '"e have meS:sUrabiy 'dOile so in this Settlellfent . 

~ ' 

I deem it advisable +p meke aleai t;hu t Uie AOJiiiffisbxat · an favors no 

pa,;ticular employee organization or form g f empl 'JPW orgorie&tien Jt I 8w 

op!eseutabiohe In the practical working out ol toe ow:chhteJ!15 for collective 

barR i ning under the Rec011ery Act employera apd e mpl r oes :rna; eqtud::l:t e1.~ 

j a;r +he hena fi+s TR!:eh Qie Act i s l.ntended t o coDler upon BO't:b. 

The 1 sw eeyli Men mtd 'wmert HI 1 nau s+zy must be accorded the right • 

.Q( f P89 ohoice o f repres ent.a±1ves ±o be gehi corteetioe1y WiCl to otganiz.,.-

.for the ptt!'J'&Be ef exe:cisbJg that; t :tght mos t eJ.feCeively. 

/'--The law does not ' fY rhet \bet, OL t;omdzation Shill 66 hili ClOUS it 

zi:tD:pt umit t he number or kinds of or"e nj zot 1 on . 



7 
This is not a one-sided statute and organizations of employees 

seeking to exercise their representative rights cannot at the same time 

be unmindful of their responsibilities . 

Indus try' s obligations are clearly set forth and its respon­

sibilities are established. It i s not t oo much to expect organizations 

of employees to observe the same ethical and moral responsibilities even 

though they are not specifically prescribed by the statute. Only in this 

way can industry and its workers go forward with a united front in their 

assault on depression and gain for both the desired benefits of con­

tinually better times . 
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